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STRATEGIC DIRECTION

VISION 
A Transformed iTaukei Family for a Better Fiji 

MISSION 
We will strive to create a prosperous Vanua for a better Fiji through the following:
• Build strong leadership for the Vanua;
• Develop relevant policies, programmes and legislations;
• Develop smart partnerships;
• Coordinate capacity building initiatives; and
• Empower the iTaukei through appropriate institutional framework of governance.

VALUES
• We will uphold and promote the integrity of iTaukei customs and tradition;
• We will be transparent and accountable in the conduct of our business;
• We will free ourselves from all forms of discrimination;
• We will promote respect within the Ministry;
• We will maintain the highest standards of professional integrity;
• We will deliver efficient and friendly service to all our customers;
• We will ensure a safe and pleasant working environment; and
• We will promote and maintain the Ministry as a learning institution. 
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LETTER TO MINISTER

Hon. Iferemi Vasu
Minister for iTaukei Affairs, Culture, Heritage and Arts
Government Buildings 
Suva

Dear Sir,

It is my pleasure to present to you the Ministry of iTaukei Affairs Annual Report for the 2019– 2020 financial 
year. 

This report has been prepared in accordance with all applicable obligations of the Financial Management Act 
2004, including subsection 49(1) which requires that you table the report in Parliament. 

The report also includes the Ministry’s audited financial statements as required under section 50(2) of the 
Financial Management Act 2004.

Yours sincerely

Pita Tagicakirewa 
Permanent Secretary for iTaukei Affairs, Culture, Heritage and Arts
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I am pleased to present the Annual Report of the Ministry of iTaukei Affairs for the period 2019 to 2022. This 
report outlines the Ministry’s achievements in implementing our government’s vision of a prosperous and 
inclusive Fiji, where all Fijians, including the iTaukei people, can reach their full potential.
 
Our focus and agenda are clear which is to promote vanua governance and build entrepreneurship. With these 
two main agenda we will be concentrating and continue bridging relationships with our stakeholders and 
creation of friendships. Entrepreneurship will involve creation of wealth that involves financial intelligence, 
resilience, and the ability to navigate and leverage opportunities.
 
The Ministry of iTaukei Affairs is committed to working with iTaukei communities and stakeholders to 
achieve a brighter future for all iTaukei people. We are confident that, with the continued support of the Fijian 
government and the iTaukei people, we can overcome the challenges we face and build a prosperous and 
inclusive Fiji.
 

Pita Tagicakirewa
Permanent Secretary for iTaukei Affairs, Culture, Heritage & Arts 

REVIEW BY THE 
PERMANENT 
SECRETARY
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CORPORATE PROFILE

The ministry is responsible for developing, implementing and monitoring government programmes focused 
on the Good Governance and well-being of the iTaukei people. The ministry aims to align itself to its mandated 
role, which evolves to the environmental changes through the provision of policy advice and the implementation 
of policies and programmes that will expedite sustainable development. 

The Ministry of iTaukei Affairs, Culture, Heritage and Arts is the government agency that administers programs 
and services provided by the following divisions:

Our responsibilities are entrenched in the following legislations:

• iTaukei Affairs Act 1944
• iTaukei Lands Act 1905
• iTaukei Lands Trust Act 1940
• iTaukei Development Fund Act 1965
• iTaukei Trust Fund Act 2004

                         
                         MINISTRY OVERVIEW  

LEGISLATIONS

4. ITAUKEI INSTITUTE OF LANGUAGE AND CULTURE

5. DEVELOPMENT SERVICES DIVISION

7. CORPORATE SERVICES DIVISION

1. EXECUTIVE SUPPORT UNIT

2. ITAUKEI LANDS AND FISHERIES COMMISSION 

3. ITAUKEI LANDS APPEALS TRIBUNAL

1.
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  DIVISIONAL RESPONSIBILITIES 

2.1 iTaukei Lands and Fisheries Commission

The Ministry is tasked with the resolution of disputes regarding land ownership, fishing rights and customary 
chiefly positions. This role is entrenched in the iTaukei Lands Act 1905;

• iTaukei Lands and Fisheries Commission (TLFC) is constituted under the iTaukei Lands Act and the 
Fisheries Act Cap 158.The Commission adjudicates on disputes of lands; fishing grounds and the customary 
leadership titles .TLFC is custodian to various culturally significant registers which are maintained and 
updated from time to time. These Registers facilitate the resolution of disputes.

• iTaukei Lands Appeals Tribunal (TLAT) – the Tribunal makes rulings over Appeal cases that challenge the 
decision of the Commissions on land ownership, boundary, fishing rights and customary chiefly titles.

2.2 iTaukei insTiTuTe oF Language and CuLTure 

The iTaukei Institute of Language and Culture (TILC) was established under a Cabinet Decision, for the collation 
of an iTaukei Dictionary and for the cultural mapping of iTaukei communities. The Institute is responsible for 
the provision of policy advice on safeguarding the iTaukei Language and Culture which includes its study, 
development, promotion and protection.   

2.3 deveLopmenT division

The Development Services Division provides policy advice on the social, economic and environmental matters 
that affect the good governance and wellbeing of the iTaukei. Through its Research and Policy Unit, the Division 
engages in consultative forums with other iTaukei Institutions, government agencies, CSOs, NGOs and other 
key stakeholders to ensure that iTaukei interests are considered in key policy issues and programmes that 
support their overall development.

The Division oversees the following programmes; Village Bylaws (VBL); iTaukei Leadership Curriculum, 
National iTaukei Resource Owners Committee (NTROC) and the development of an iTaukei Contextualized 
Child Protection programme. The Division is Secretariat to both internal and external forums that oversee 
development within iTaukei communities.

2.4 CorporaTe serviCes

The Corporate Services Division (CSD) is charged with developing and implementing the Ministry’s key 
objectives of responsible corporate governance that is well grounded on the Public Service Code of Conduct. 
The Division is also assigned the critical task of prudently managing public resources at the Ministry’s disposal 
and to ensure statutory compliance with legislations relating to the use and deployment of human, financial 
and capital resources. CSD provides for maintenance of secure and reliable information management system 
and safe keeping of official documents.
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2.5 moniToring and exeCuTive uniT 

The Monitoring and executive Unit monitors and evaluates the implementation and coordination of Ministry 
programmes and policies aligned to national objectives; including the establishment of targets in the Costed 
Operational Plan and the MTA Strategic Development Plan. To monitor government programs and Ministry’s 
performance focused on the Good Governance and well-being of the iTaukei People. 
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   organisaTion sTruCTure3.
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 perFormanCe highLighTs BY divisions

4.1   exeCuTive supporT uniT 

The ESU supported the Minister for iTaukei Affairs through the Permanent Secretary in the following areas:

1. Supporting the Minister and Permanent Secretary carry out their functions 
2. Ensuring efficient provision of policy papers, briefs, cabinet papers and Parliamentary Responses
3. Advancing iTaukei’s interest through enhanced engagements with stakeholders 
4. Speeches’ and message’s
5. Monitoring of Costed Operational Plan and Divisional Business Plans
6. Facilitating formation of organizational planning documents 
7. Facilitating Media administration for the organization 
8. Other Responsibilities. 

Costed Operational  planning workshop 

Collaboration with Partners

Divisional discussion during planning workshop 

4.
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4.2  iTaukei Lands and Fisheries Commission  

The iTaukei Lands & Fisheries Commission is a statutory body constituted under the iTaukei Lands Act-1905 
and the Fisheries Act-1941 to adjudicate on disputes regarding land ownership, fishing rights and customary 
chiefly positions. The Commission is the custodian to various culturally significant registers for the iTaukei 
which are maintained and updated from time to time and these registers facilitate the resolution of disputes. 
The most significant of these registers is the Vola ni Kawa Bula [VKB] which was digitized in 2014 to improve 
service delivery and the maintenance of these records that have been manually kept and updated since the first 
sitting of the Native Lands Commission in the early 1900.

4.2.1 vanua uniT 

dispuTe resoLuTion 

ITAUKEI LAND OWNERSHIP AND BOUNDARIES, CUSTOMARY TITLES, CUSTOMARY FISHING 
RIGHTS AND BOUNDARIES

Informal SIttIng: 
The number of Decisions for formal enquiries made by the Commission is reflected in the table below:

Table 1: Informal Sitting 2019-2022

INFORMAL SITTING 2019-2020 2020-2021 2021-2022
57 29 59

      
Improved processes and encouraging the Vanua to solve their own dispute has resulted in an immense decrease 
in the number of disputes registered.
Table 2: Formal Sitting 2019-2022

FORMAL SITTING 2019-2020 2020-2021 2021-2022
Disputes Resolved 1 2 2

      

1. Vanua Unit

2. Vola ni Kawabula Unit

3. Technical Unit
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Leadership Training & Awareness 

Strengthening the existing traditional leadership model to build visionary leaders was primary focus of the 
leadership training and awareness that was conducted.

Table 3: Leadership Awareness 2019-2022
LEADERSHIP AWARENESS 2019-2020 2020-2021 2021-2022

Training/Awareness 
Conducted

46 45 57

     

CusTomarY TiTLes 
Filling vacant customary positions creates an enabling environment of ownership and the stability amongst 
villages. The iTaukei indigenous society is very communal with great importance attached to the family unit, 
the village and the vanua (land).

TLFC commission during dispute hearing

Chairman NLC Leadership Awareness 
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The table tabulates breakdown of customary positions from 2019-2022 by Provinces. 

Table 4: Breakdown of Customary Titles by Province
Yasana Total Customary 

Title Positions
No. of Customary 
Title Filled

No. of Customary 
Title Vacant

% Customary 
Titles Filled

% Customary 
Title Vacant

Tailevu 880 405 475 46% 54%
Naitasiri 105 51 54 48% 52%
Ra 666 342 342 49% 51%
Lomaiviti 493 140 353 28% 72%
Rewa 343 118 225 34% 66%
Nadroga 445 230 215 52% 48%
Ba 533 375 158 70% 30%
Namosi 105 51 54 49% 51%
Serua 81 33 48 41% 59%
Kadavu 384 153 231 40% 60%
Cakaudrove 500 229 271 54% 46%
Macuata 468 249 219 53% 47%
Bua 391 206 185 53% 47%
Lau 316 103 213 33% 67%

Management and Preservation of Records 

The Commission is the custodian to various culturally significant registers for the iTaukei which are maintained 
and updated from time to time. The goal of managing and preserving the records is to ensure longevity and that 
the records of iTaukei heritage will be appropriately preserved for the future generations.

Table 5: Preservation and Management of Records 2019-2022

Functons 2019 -2020 2020 -2021 2021 - 2022

Records Renewed 12 12 160
Tribal Statement & 
Evidence Books

81 63 pages 93 pages

Records Indexed 20 12 12

Maintenance and Preservation of Customary Registers
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4.2.2  voLa ni kawa BuLa reCords 
The Commission is the custodian to various culturally significant registers for the iTaukei which are maintained 
and updated from time to time and these registers facilitate the resolution of disputes. The most significant of 
these registers is the Vola ni Kawa Bula [VKB] which was digitized in 2014 to improve service delivery and 
the maintenance of these records that have been manually kept and updated since the first sitting of the Native 
Lands Commission in the early 1900.

Table 6: VKB registration digitized 2019-2022
VKB Records 2019 - 2020 2020 - 2021 2021 - 2022
VKB registration 
digitized

8370 7006 11790

vaLidaTion oF deveLopmenT purposed 
Verification of LOU names are conducted for verification of development purposes.

Table 7: Validation for development purposes 2019-2022
2019 - 2020 2020 - 2021 2021 - 2022

EFL: iTaukei names 
verified for EFL purposes

616 421 717

TLTB: Names verified for 
Land Lease purposes

324 198 303

Housing Authority 24 0 47
FNPF: Names verified for 
Housing Loan

473 175 225

Waiver Fishing Rights 60 41 77

Customer Services 2019-2022
A key responsibility of TLFC was providing customer services on a daily basis. The Table Line Graph below 
shows the number of customer served respectively as well as those referred to the Chairman TLFC, considering 
the sensitivity of issue(s) raised and discussed.

Marist Brother High School students during the visit to the Vola ni 
Kawabula unit

TLFC commission facilitating “Bubului” for deletion from Vola ni Kawa Bula
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Table 8: TLFC Customer Service 2019-2022
2019 - 2020 2020 - 2021 2021 - 2022

Customer Service 12,786 7312 13,707

4.2.3  demarCaTion and surveY oF un-surveYed iTaukei Lands 
The key objective of the Technical unit is to completely demarcate and survey the unsurveyed iTaukei lands, 
which is a statutory requirement, entrusted upon the TLFC under the iTaukei Lands Act (1905). This process is 
done in partnership with landowners; and is a form of empowering the communities to familiarise themselves 
with their land boundaries.

The unit is also responsible for the demarcation and GPS survey of all iTaukei villages; the objective of this 
exercise is to assist with development and the provision of necessary infrastructure and utility development 
within villages. The Village GPS team suffered a major challenge of the purchase of equipment’s and pandemic 
covid – 19 in March 2020.The crisis had a drawback in terms of the travelling restriction to respective villages.

Redefinition surveys of iTaukei Boundaries was also a major challenge for the Survey unit due to boundary 
disputes, lack of knowledge of Land owning units of this current generations and funding. Consequently most 
disputes were solved amicably through awareness and field work. 
However any confirmation and verification of iTaukei land boundaries by law is the core responsibility and 
obligation of the Commission.
The achievements for the Technical unit are tabulated below

Table 9: Technical Unit Achievement 2019-2020
2019 - 2020 2020 -2021 2021-2022

Protocols of demarcation 
& survey of un-
surveyed iTaukei Land 

(Consultation)

9 19 29

Demarcationof Un-sur-
veyed iTaukei Land 
Boundaries surveyed/
demarcated

58 35.84 km 33.25 km

Survey of Un- surveyed 
iTaukei Land

36 45.6 km 56.64 km

Lodgment of new survey 
plans

16 8 24

Preparation of new RTL 58 24 22
GPS village boundary 50 104 108
Endorsement of RTV 50 166 98
Redefinition of 
boundaries

10 12 34
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4.3 iTaukei appeaLs TriBunaL 

The iTaukei Lands Appeal Tribunal is regulated under the iTaukei Lands Act 1905, iTaukei Lands (Amendment) 
(Appeals Tribunal) Act 1998 to inquire and make final ruling over appeal cases from the decision of the 
Commission. 

These appeal cases include land ownership, boundary, fishing rights and customary chiefly titles. The iTaukei 
Lands (Amendment) (Appeal Tribunal) Act, 1998 stated that the decision of the Appeals Tribunal are to be 
final and conclusive and cannot be challenged in a court of law. 

Table 10: Appeal Cases
2019 -2020 2020 -2021 2021-2022

- - 1

4.4 iTaukei insTiTuTe oF Language and CuLTure 
The institution is mandated to carry out the exercise for the cultural mapping, which involves the collection, 
recording and documentation of indigenous tangible and intangible cultural heritage in all 14 provinces in Fiji 
and to produce the iTaukei monolingual dictionary. Whilst implementing the cultural mapping programme, 
researchers concede that there was a need to safeguard the skills and knowledge required to perform arts, 
thus the initiative to record Living Human Treasures (LHT). Promotes preservation of culture and language 
through the weekly Radio Programs, Lialiaci Quarterly Publications, judging during Provincial Councils 
Festival, community and organizational awareness.

TLFC survey and demarcation team during field work.

Plotting of iTaukei village boundaries.
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CuLTuraL mapping programme 
The Ministry was able to complete mapping the province of Ba consisting of 21 districts and 106 villages. 
Completion of Cultural Mapping Exercise was undertaken in the village Ucunivanu, Verata, Tailevu.The 
Cultural Mapping exercise and the activities had made a great impact on the revival of some intangible cultural 
heritage in the vanua of Ba.  An example is the traditional culinary of icara in Dratabu village in the district of 
Nadi.  This exercise has also brought people to work together (solesolevaki) for a week in trying to discuss and 
confirm their cultural heritage.

CuLTuraL mapping veriFiCaTion exerCise
Validation exercise on information gathered in the Cultural Mapping Program were undertaken completing 14 
Districts in the province of Ra.  

Cultural Mapping Exercise at Ucunivanua, Verata Tailevu Cultural Mapping Exercise at Ucunivanua, Verata Tailevu

Cultural Mapping Verification Exercise at Nailuva, Ra
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CuLTuraL mapping daTa managemenT 
Field Data captured was edited, analyzed and digitized. Final arrangement of data has been on-going and the 
division is working on launching of the Traditional Knowledge and Expression of Culture [TKEC] database 
where all cultural resources will be stored.

The Division has commenced the process of data management of cultural mapping  information from Namosi, 
Serua, and Lomaiviti provinces. 

CuLTuraL reviTaLizaTion programme 
Data collected during the Cultural Mapping Program, numerous traditional knowledge and expression of 
culture were at risk of becoming extinct as the older generations pass on. Formalizing recognitions of Living 
Human Treasures and Heritage sites were identified during the CMP needed to be done urgently. The Special 
Revitalization program complements the Cultural Mapping by ensuring the continuity of the iTaukei Culture 
and tradition through transferring knowledge to owners of the knowledge; instead of limiting the process with 
the confines of documentation.

CuLTuraL reviTaLizaTion programs underTaken in 2019 – 2022 

Table 11: Cultural Revitalization Program 2019-2022
2019 -2020 2020 -2021 2021-2022

4 2 2

Cultural Revitalization program - “tali ikata” Cultural Revitalization program - “tara vale cokotu”

Cultural Mapping Data Verification Exercise
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mainTenanCe oF LiBrarY

The institution is also a resource center for iTaukei literatures, books, and 
photographs of traditional events, audio and visual tapes with detailed 
indexes on computer in both iTaukei and English vernacular to ensure 
materials are easily accessible.

The maintenance of TILC library involved the following activities:
• Digitization of Documents 
• Purchase of new books and materials
• Research/visitations 

Table 12: Maintenance of Library 2019-2022

2019 -2020 2020-2021 2021-2022
Documents Digitized 780 88 47
Books Purchased 41 6 18
Research/ Visitations 112 72 124

review oF The ivoLavosa or Fijian monoLinguaL diCTionarY 
The Review of the Monolingual Dictionary included researching and formalizing of coined words.

Table 13: Research words 2019-2022
2019 -2020 2020-2021 2021-2022

No. of words 760 518 418

iTaukei FesTivaLs 
The concept of the National iTaukei Festivals was initiated in 2010 and was established on the premise that it 
would encourage the communities to actively safeguard their language and culture.The iTaukei Festivals were 
conducted to revitalize and showcase cultural uniqueness at the Provincial, District and Village levels. Despite 
the COVID 19 restrictions, cultural festivals were facilitated with partnership with the iTaukei communities 
and Provincial Council aiming to promote and safeguarding of important cultural identities such as veisisivi 
vosavanua, meke, cakacakaniliga, sulusulu, buiniga, serenivanua and ukutaki ni vatunuloa.

����������������������
kei na kena ivolavolai

Tabana ni Vosa kei 
na iTovo Vakaviti

Kwa

Gwa

Za

Qwa
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Table 14: iTaukei Festivals Judging 2019-2022
2019 -2020 2020-2021 2021-2022

No. of Festivals 13 6 5

CuLTuraL awareness & advoCaCY
The Cultural advocacy Programs involved the promotion of iTaukei Language & Culture including the Noda 
Vosa programs,  cultural awareness, articles on social media platform, livestreaming recoding, translations, 
Lialiaci publications, short publications.

The division also carry out Cultural Awareness advocacy program that is customized to suit the requirements 
of each respective institution that made the request. The commonality in all these sessions is that they request 
basic knowledge on the iTaukei Culture to enhance their understanding of the complexities of the iTaukei 
world view and ways of doing things. The iTaukei Institute of Language and Culture conducts sessions based 
on invitations.

The division has engaged to carry out a sustained implementation of Cultural session with the Centre for 
Appropriate Technology & Development in Nadave for the Trade students enrolled in it. The sessions carried 
out throughout the financial year which afforded the TILC development of structured pedagogical approaches 
to culture and language. As part of cultural awareness, TILC received request from MoE to provide educational 
audio doc for Vosa Vakaviti (Cultural Activities).
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4.5 deveLopmenT serviCes division 

The role of the division is to provide policy advice to the Permanent Secretary on Economic, Environment and 
Social matters that affects the welfare and wellbeing of the iTaukeis. 

Advice and recommendations given through briefs and Policy Papers has enabled the Ministry to continue 
delivering in safeguarding the wellbeing and interests of the iTaukei people. In strengthening partnership 
with stakeholders, in particular government and Non- Government agencies, the ministry was engaged in 
consultative forums with relevant stakeholders and represents the ministry in meetings, workshops and 
conferences. 

Table 15: Policy Advice 2019-2020
Policy Advice 2019 -2020 2020-2021 2021 -2022
Cabinet Paper 1 1 1
Parlimentary response 5 4 2
New Policies Papers 14 15 10

seCreTariaT supporT
The division also facilitates Secretariat Support services provided through the following internal & external 
forums in ensuring efficient and effective implementations of their roles and functions;

Table 16: Forums 2019-2022
Internal Forum External Forum
Traditional leadership Sub Committee Internal Policy Committee
Tabua Hub Committee iTaukei Executive Forum
Child Protection Committee National Resource Owners Forum
Village Guideline Committee Traditional Leadership
iTaukei Executive Forum Working committee

Table 17: Research Approval facilitated 2019-2022
2019 -2020 2020-2021 2021-2022

Research Approval 
endorsed

33 21 56

4.6 CorporaTe serviCes division

Corporate Services Division (CSD) ensures that the Ministry’s core arms are provided with the necessary 
tools to ensure maximum productivity and to continuously improve the wellbeing of the iTaukei people. The 
division is responsible for the administration of the Constitutional Function in compliance with the Civil 
Service policies and guidelines through the following unit: 
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I) HUMAN RESOURCES MANAGEMENT & DEVELOPMENT 

Human Resource Management through the recruitment and selection process, facilitate and conduct training, 
annual performance assessment, leave management, management of vehicle and transport and other logistics 
support.

Table 18: Staff Establishment 
STAFF 

ESTABLISHMENT
2019 - 2020 2020-2021 2021-2022

Permanent 141 141 141
GWE 14 14 14
Project 27 27 27
NEC Attachee 1 6 4
Industrial Attachment 1 2 2

Appointments were made last year to fill permanent and temporary posts. The details for the period 2019 – 
2020 are highlighted in Table 19.

Table 19: Breakdown of Appointments
Appointments 2019 - 2020 2020-2021 2021-2022

New 2 2 5
Acting 10 11 8
Temporary 9 7 7
Promotion 1 1 3
Retirement 1 2 1
Resignation 6 3 2
Re-Engagements 1 2 1
Renewal of Contracts 5 15 17
Internal Posting 2 5 2
Transfers 3 0 0
Disciplinary Cases 15 8 6

Learning and deveLopmenT - Training

To ensure staff development and improvement of service delivery, various training programs was provided. 

Table 20:Training completed 
Trainings 2019 - 2020 2020-2021 2021-2022

34 20 20
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ii) managemenT inFormaTion sYsTem (mis) uniT

The primary responsibility of the MIS unit is to provide effective delivery and support of essential information 
and technology services to other divisions. 

The Unit was asked to carry out some new tasks in addition to the normal ICT tasks that the officers attended 
to over the years 

Table 21: MIS Work Progress 2019-2022
No. TASK REMARKS
1 Live streaming of events Unit facilitated MTA Events that were live 

streamed in media platforms 
2 Cabling works  Installation of ports for voice and data and also 

the laying of cables and ducts were completed.
3 Upgrade of Operating System (OS) • An upgrade to Windows 8.1 was carried out 

on all machines that had the Windows 7 OS as 
required by ITC.

• Microsoft no longer supports Win 7 OS hence 
the need for the upgrade.

• About 60% of the upgrade had been complet-
ed.

4 Network Inventory Software • This software monitors the status of the con-
sumables items like toners and drum units for 
copiers and printer.

• The alerts from the application informs’ to 
whento change the toner therefore enabling 
order for stocks in advance.

• This is only for the equipment that are con-
nected to the network.

5 Provision of IT support for roadshows • Provision of IT technical support during the 
roadshows that were carried out.

6 Eservices • Provided technical support for the VKB of-
ficers in the Provincial offices

7 HR Database • Development of database.
• Uploading of bio-data for all staff
• Later shelved because Ministry of Civil Servic-

es were going to “roll out” the new HR system 
of Ministries.

8 IT complaints • Resolution of faults on complaints received.
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puBLiC reLaTions & CommuniTY engagemenTs

Information and services are disseminated through public outreach programs, and roadshows. 

Public participation is encouraged through consultation with communities where proper advice is given and 
issues clarified to them. 

Table 22: Summary of Public Consultations and Roadshows undertaken in 2019 – 2020
Roadshows/Public 

Consultations 
2019 - 2020 2020 -2021 2021-2022

Public Consultation 1. Tikina Batiwai
2. Tikina Deuba
3. Black Roack camp

Koro Island
1. Mudu Village
2. Namacu village
3. Vatulele Village
4. Kade village
5. Nasau village
6. Naqaidamu village
7. Nabuna village
8. Nabasovi village
9. Tuatua village
10. Nacamaki village
11.Gau Island
12. Batiki island
13. Nairai Island
14. Moturiki Island

1. Yasawa Island

iTaukei Institutions 
Roadshow

1. Tikina Naboubuco
2. Black Rock Mini 
roadshow
3.Cakaudrove Roadshow

1. Koro Island
2. Gau Island
3. Batiki Island
4. Moturiki Island
5. Nairai Island

1. Yasawa Island

iTaukei Institutions Roadshow at Koro Island.

21.





audiTed FinanCiaL sTaTemenTs

2019 - 2022
5.
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