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[About Us

Spiritual
Renewal

Inclusiveness
Honesty
Accountability

Responsivene:

Our Vision:

Decent Employment and Productivity for All

Our Mission:

Promot&mployment Creation, ensuring social justice, g
employment relations, safe and productivity driven worl

Our Values:

Engaging in pe
accordance wi't
values and character.

S a
n 8 0s

[= ]

0]
©
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Treating everyone in an equitable adcraminatory
manner.

Being honest and doing the right thing for all our
stakeholders; being transparent.

Beinganswerable and having the courage and hol
take ownership of our actions.

Always striving to ensure that all our customers a
served efficiently, effectively and economically.

Innovation - Continuously developing and improvsegvizes and
products through creativity.
Team Work - Supportive of others efforts, loyal to one another
personally, professionally and ethically.
Our Role:

The core responsibility of the Ministry of Employment, Productivity ¢
Relations (MEPIR) is to pursue the attainment of Decent Employme
through the promotion of employment opportunities, developmen
workers, the provisarhealthy and safe working environment, fair em
conditions, good faith employment relations and productive workpl
responsibilities are achieved by focusing on developing a modern, s
enabling policy environment supposedraylabour laws, policies, institt
international best practices and values, underpinned by tripartite sc

and selfegulatian
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ActingPermanent Secreta@r\s

It is with humility and gratitudé tiieg on thi
helm of leadership in the Ministry. | acknc
with much appreciation the knowledg
experiences learnt and shared with ¢
Officers over the long years of our

reforms. | acknowledge with appreciati
very able and politieadership of the Minist
Hon. Jioji Konrote which later in the ye
promoted as the President of the Republic

The Ministry has come over two decade:
labour reforms, under the visionary, trans
and modern leadership of egyepessair Mr
Taito Waqga. | take this opportunit
acknowledge with much appreciatiol
conviction, perseverance and dedicat
undertake the labour reforms in Fiji. Thi
involves the modernization and overhaul
legislations, institusiowvalues, practices,
systems and processes towards a
customer focus service delivery. Thar
indeed Mr. Waga.

We have completed six of the seven ph
the labour reforms. The operational mana
reform is underway, where our stiategictc
improve the turnaround time and quality
service delivery with good governant
adopting the ISO 9001:2008 Q
Management System (QMS). Four of
Strategic Business Units have been cert
ISO 9001:2008 QMS. We will coramuhis
journey in 2016.

The benefits of our reforms continue
revealed and experienced by ordinary
through the provision of better and
opportunities. The introduction and birth
business opportunities, foreign emplc
opportuties to both New Zealand and Aus
national minimum wages, paymen
compensation to our veterans on Chi
Island, as well as the sharing of our lei
and knowledge to other Pacific States 1
SoutHSouth cooperation.

Later in the yeave also had the chang
political leadership with Hon. Semi Koroi
appointed as the new Minister for Emplc
Productivity and Industrial Relations.

| call on our key stakeholders, particuls
tripartite partners to continue our netmet
social dialogue that brings aboutvim
outcomes to everyone. The success of ou
reforms is a testimony to our healthy anc
social dialogue in modernizing our labour

LA

[Osea Naitura Cawaru]
Acting Permanent Secretary for Eymplent,
Productivity and Industrial Relations

Paged of 57



[Our Structur

MINISTER FOR EMPLOYMENT, PRODUCTIVITY AND INDUSTRIAL RELATIONS
Hon. Jioji Konousi Konrote

ACTING PERMANENT SECRETARY FOR EMPLOYMENT, PRODUCTIVITY AND INI
RELATIONS

Mr. Osea Naitura Cawaru

CHIEF ADMINISTRATOR OF THE CHIEF MEDIATOR MEDIATORNTERLOCUTOR

EMPLOYMENT RELATIONS Mr. Vimlesh Maharaj Mr. Taito Roba Waga
TRIBUNAL

Mr. Sainivalati Kuruduadua

DIRECTOR
LABOUR POLICY &
PRODUCTIVITY
(LPP)

Ms. Vani Vikoka
Varea

DEPUTY SECRETARY FOF DEPUTY SECRETARY FOR NATION

EMPLOYMENT, OCCUPATIONAL HEALTH & SAFET
PRODUCTIVITY AND SERVICE AND WORKERS
INDUSTRIAL RELATIONS COMPENSATION SERVICE
(HEADQUARTERS) Mr. Isimeli Mocevakaca Tuivaga

Mr. Vilimone Baledrokadrok

DIRECTOR DIRECTOR DIRECTOR ASSISTANT

NATIONAL NATIONAL OHS EMPLOYMENT DIRECTOR
EMPLOYMENT SERVICE AND RELATIONS CALL LABOUR
CENTRE (NEC) WORKERS CENTRE (ERCC) STANDARDS
Mr. Viliame Gasagas COMPENSATION  Ms Anne Marr SERVICE (LSS)
Cagilaba (NOHSS/WCS) Mr. Atish Kumar

Mr. Neeraj Kumar
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Our Boards

The Ministry aims to ensure that it serves the needs of working women and men through tripartist
bringing together government, employers, workers and independent representatives to set labour |
develomnd implemepolicies and programmes. lstitgstructure makes the Ministry unique because
empl oyersé and workersd organi zations have an

The Ministry encourages tripartism in all its Boards to promote social dialogue to help design
impément national policies. Achieving fair terms of employment, decent working conditions, &
development for the benefit of all cannot be achieved without the active involvement of workers, empl
and governments, including a-besad effort by silkeholderd o encourage such an approach, one

of the strategic objectives of the Ministry is to strengthen social dialogue among the tripartite constitue
hel ps governments, empl oyersd and woeadamr sé o
labour laws to meet changing economic and social needs and improve labour administration

Employment Relations Advisory Board (ERAB)

The management and administration of the Employment Relations Advisory Board (ERAB) in 2015 has been shifted to the
Attorney General 6s Office

National Occupational Health and Safety Advisory B&aHSARB

The National Occupational Health and Safety .
Board (NOHSAB) is established under Pakte¥lth
and Safety at Work Act 199 membership is tripa
and comprises of representatives from the ermr
workers and government.

The functions of the Board are:

0] To advise the Minister on matters rela
occupational health and safety;

(i)  To inquire into and reporting tbaitle Ministe
on matters referred to it by the Minister;

(i) In liaison with the Inspectorate, to facilit:
development of national health and
regulations, standards and approval of cc
practice for the Mi

(iv)  Such otlr functions as are imposed on it
under the Health and Safety at Work Act :
any other Act.

The Board has powers necessary to carry out its
or as are conferred on it by this or any other Act.

The Board has powers necessary to mitenaoe
person(s) it considers appropriate to act in an
capacity to advise the Board on matters relating

and safety at work on key policy areas.

Membership of tHdOHSAB

The membership is basically tripartite and the Min|
invite the most representative employers and
organization to submit names recommended
appointed as members.

The Permanent Secretary for Employment, Prc
and Industrial Rgons or his / her Deputy is al
member of the Board and shall be its Chairpers¢
the provision of the Act.

The Board members whose two (2) year term expi
3BtDecember 2015 are as follows:

Workers Representatives
Ms. Jotika Sharma
Mr.Vilikesa Naulumatua
Mr. Roubhit Singh

Mr. John Paul

. Mr. Mikaele Mataka
Employers Representatives

1. Mr. Ashok Nath

agrLONE
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2. Mr. Asaeli Tokalau

3. Mr. Tausia Kerto

4. Mr. Naveen Lakshmaiya
5. Ms. Jyotika Roy

Government Representatives

1. Permanent Secretary for Pabtidce Commissiol

2. Permanent Secretary for Public Enterprises,
& Communication.

3. Permanent Secretary for Local Government,
& Environment,

4. Permanent Secretary for Transport, Works & E

5. Permanent Secretary for Health and Medical ¢

Chairperson
1. Permanent Secretary for Employment, Produc
and Industrial Relations

Deputy Chairperson

1. Employer Member
2. Employee Member

During the year, two (2) workers representati
Mikaele Matakend Mr. John Paul were appointed
Board following the resignation of Mr. John Mud
also to complete the five (5) representatives to the

The two (2) year term of all members expired
December 2015.

Meetings

The NOHSAB meetingse convened three (3) timu
2015. The first meeting was held onttred Barct
2015, the "2 meeting on 23September and the
NOHSAB ont"Blovember 2015. All three meetings
held at the Holiday Inn.

A total of sixteen (16) papers prsented to th
NOHSAB in thet ineeting for 2015. This consistt
fourteen (14) Discussion papers and two (2) Inf
papers.

The 24 NOHSAB meeting saw the submission of |
papers consisting of seven (7) Discussion papers
(2) Infanation papers.

During thedNOHSAB meeting for 2015, another n
papers were presented, seven (7) were discussio
while two (2) were information papers.

A total of thirty four (34) Board papers were pres
the Board in 2015 comparétetowenty four (24) par
that were presented to the Board in 2014. This wi
the number of pending agendas not being resolv
resulted in thed BIOHSAB meeting oft MiBvember. C
the 34 papers that were presented, twenty seven |
Discussion papers and seven (7) were Information

A total of seventeen (17) new papers were presen
Board during the year 2015 as summarized below

Discussion Papers
1 NOHSAB 2014 Annual Report;

1 Update on the OHS Education and ABcelemitior
Fund;

1 NOHSAB 2014 and 2015 Commitments;
Proposal for Funding of ISO 9001:2008 Certific

1 Proposal for Funding of the HIV Workplace Tre
2015;

1 Proposal for funding of Office space for OHS&\V

91 Proposal for funding of NOHS Techfficail @ost:
and Upgrading of LI posts;

1 Submission of the audited financial report for 2(

9 Submission for funding of the 2016 World Ol
celebrations

1 Report of the Trust Fund Advisory Committee
1 Report of the OHS HR Advisory Committee

1 Report of the Tetdcal Advisory Committee
Chemicals

T NOHSWCS Commitments for 2016

==

Information Papers
9 Statistics on Workers Compensation cases

1 Update on the proposed amendments t
Wor kmends Compensatio

9 Training on HIV/AIDS in the Workplace

1 Update on thdormation of the Fiji Chen
Association

Challenges

Some of the challenges faced during the year we
reconvening of some of
to delays in resolving a number of pending ager
appeared regularly in thedoeetings.

Key OHS policies that were discussed and resolv
2015 were:

1. Audited Financial Report for 2014

The special purpose financial statement
prepared under the cash basis of accounting
year ended 8December 2014

The audit of the Financial Statement was co
in accordance with the International Stand:
Auditing to provide reasonable assurance:
whether the special purpose financial stat
are free of material-st&ement.

The audit proceduredude examination, on a
basis, of evidence supporting the amoun
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other disclosures in the special purpose fi
statements and evaluation of accounting pol

These procedures have been undertaken
an opinion as to whether, inaa#risghects, the
special purpose financial statements are
stated and in accordance with the gove
policy in Note 2, of the Audit Act and the F
Management Act 2004.

According to Report from the Office of the
Generalthe Adited Financial Statement for
Ministry for the year endetiBBcember, 201
was cl assified as fl
that there was no error on the Financial St:
of the Ministry.

The Board unanimously agreed to ado
Audited Finaral Report for 2014.

Amendments to the W
Act (Cap 94)

The proposed amendments were first pre
during then2 NOHSAB meeting of 2014. T
seven (7) proposed &
Compensation Act [Cap 94] that was en
unanimously by the ERAB Tripartite in 20
was submitted to Cabinet for approval.

Following the initial Cabinet Approval tho
January 2015, t he Wo
2015 was submitted
Office for legal vetting and clearance befi
draft amendments were tabled in Parliame
proposed amendments under Bill No. 14 «
were fully suppattby the government and
the Opposition members during thitsJuly
Parliament session. This resulted in
amendments being unanimously passed
members having to vote.

The amendments to the Act may be cited
fiwWor kmenoés Codmpnd) Ad 201
The publishing in the Gazette Noticée" dalyl
2015 makes it the effective date fol
i mpl ementation of t
(Amendment) Act 2015.

The Board noted the updates acknowled¢
successful passing ofamendments.

Establishment of the Fiji Workcare Occupati
Medical Centre.

The establishment of the Fiji Wor
Occupational Medical Centebéan delayed dt
to lack of funds. Over the past four
submissions have been made to the Gove
through the PSIP for funding but unfortuna
requests have been turned down.

The Fiji Workcare Occupational Unit has i
functions with Occupational Health and
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(OHS). The Occupational Medicine Core Ft
are as follows:

a) Permanent pairment Assessments
b) Medical Opinions

C) Preplacement Examinations

d) Fitness to Drive

e) Fitness to fly

f) Fitness to dive

9) Ergonomic assessments

h) Risk Noise

i) Risk Light

)] Work place risk assessment
k) Return to Work

)] Research

Other core functions associated with
(FORES):

a) Preplacement examinations
b) Specific Occupational Examinations

c) Panel Medical Examination for Ove
deployment

The Board endorsed in principle the propo
requested for an Advisory Committee to be
including Ministry of Health Rimdiberate furth:
on the priority needs of the Medical Centre
submit a paper in the next Board.

Update on thReview of the OHS Compliance
and Enforcement Policy

The OHS Compliance and Enforcement
provides an overview of the legidtativeworl
within which the National OHS Service o)
and provides guidance on the enforcemen
Health and Safety at Work Act 1996 a
subsidiary legislation.

The Policy was first drafted and adopted in
was reviewed in November 20@%abled to th
Board in the first meeting of 2011. Aft
deliberations of the Advisory Committee, th:
was endorsed by the Board in the first me:
2012.

The OHS Compliance and Enforcement Po
retabled at thee®NOHSAB meeting of 2014
the review, due to the following reasons:

the Policy did not clearly address certain pr
of the Health and Safety at Work Act 1996,
the process related to the issuing aneufold
Notices; anghilst the Health and Safety at '
Act 1996 and its Regulations specify the m
penalty for the breach of various sections of
and Regulations, there is no approved guid
the penalty amount for the first and subs



offences.

With the certification of the National OHS Se
the 1SO9001:2008 in July 2014, there is
systematic approach to ensure incr
comphnce to the Health and Safety at Wa
1996 and its Regulations. This approach g
the whole range of activities, from OHS aw.
to the issuing of Penalty Notices and prosec

The decision of the Employment Relations
(ERT) and the Magistrates Court will be
refining of the OHS Compliance and Enfor
Policy to ensure that all necessary steps ar
prior to the issuing of the Penalty Notices
the matter for prosecution. As such, f
refinement of the current Policy can only
once these decisions have been delivered.

HIV Workplace Training for 2015

The Ministry of Health National Strategic F
HI V & S20156usdén@sOtte 2Ministry
Employment, Productivity & industrial Re
(MEPIR) as the lead agency msiépe fol
workplace response.ifing of workplaces !
contribute towards the Ministry getting close
implementation of Workplace HIV Palic
training of workers in the vulnerable sector
Ministry anticipates at least educating &
50% of workers in these selected workplac
increasetheir involvement in Advocacy.

Following deliberations, the Board endoes
HIV Workplace programs to effectively cornr
disease and also approved the budg
$10,000.00 to fund the program for 2015.

Report of the Technical Advisory Committee
Chemicals

The role of the Committee is to facilitate the
up of the Fiji Chemical Association and
formed, the members will take the lead
running the Association while the Nationz
Service will play its role in enforcing
requirements undére Hazardous Substan
Regulations.The Board members endorsec
recommendations of the Committee

Second (®) National Occupational Health and Safety Advisory Board meeting held at the Suva Hol@dy Inn in
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National Employment Centre Board (NECB)

Introduction

The National Employment Centre Board (NE
established under Part 4thef National Employm
Centre Act 2009. It is appointed by the 1|
responsible for employment relations. The currel
members were appointedsiataduary 2015 for a pel
of two (2) years, and their memberships will expir
December 26.

Functions of NECB

The functions of the Board are:

1. To establish NECs yearly planning docume
ensure the 4 services achieves its target in |
the national unemployment needs and Gove
commitments to the PCCPP.

2. To ensure the efficemd effective operation of N
Secretariat and the 4 sub units.

3. To ensure efficient and effective national reg
system is in place with quality and profe
counseling, strategic partnership with vor
training and sustainability di\Wiseand FES.

4. To advice the Minister from time to tin
performances of all the Employment C
Services in terms of employment creation grov

5. To ensure proper allocation and distribution of
resources for NEC Secretariat in accordance \
Govemment policy

6. Consult and report to the Minister on NEC
business, the justifications of organization <
and positions, matters relating to empl
creation, preparation of biannual reports
progress in implementing the employmeion
policies of Government under this Decree

7. Responsible for the justification of empl
creation responsibilities of existing boards ol
established by any of the 4 sub units operatir
the jurisdiction of any Government minis
deparnent for the purposes of organization
under this Decree.

8. The Board may invite any person it col
appropriate to act in advisory to the Board ¢
also appoint an advisory committee

9. Has powers to carry out its functions conferre
the @cree

10. Facilitate the implementation of the Boards fur

Membership of NECB

The NECB membership is basically tripartit
members drawn from the employers, workers, Go
and nofgovernmental agencies. These are represe
the Fiji EmplageFederation, Fiji Chamber of Com
and Industry, Fiji Trades Union Congress, Fiji
Council of Trade Unions, Government Ministries i

Governmental Organizations.
The current Board memberships are as-follows:

Government Representatives

T Permanent Secretary for Labour & Industrial F
- Ms. Salaseini Daunabuna

Permanent Secretary for Finanddr. Filimon
Wagabaca

Permanent Secretary for National PlaviniriRetel
Wise

Permanent Secretary for Edue&ioirij Lal
Permanente8retary for Social Welavie. Govinc
Sami

Permanent Secretary for Agricultivhe Ropate
Ligairi

Permanent Secretary for Industry & Tradie:
Shaheen Ali

Permanent Secretary for Land$ir. Tevite
Boseiwaqa

Divisional Commissioners

1 Commissioner ffeern Mr. Elia Moceica

1 Commissioner Westdyir. Joeli Cawaki

1 Commissioner Eastevir. Netani Rika

1 Commissioner Centidl. Laisenia Tuitubou

= =24 =2 =24 A

Employers

9 Industrial Relations Consultants, F®BF Ashle
Meena Singh

9 Industrial Relations Consult&@&F- Mr. Noel
Tofinga

Workers

1 Executive Assistant & Union Organizer, Nut
Mr. Nitin Goundar
1 General Secretary, USP, LaudgaTeresa Ali

Youth Representative

1 Chairman, N¥®r. Usaia Cirikiwai

1  Youth RepMr. Jone Nawaikula

Vocationdlraining Institutions Representative

1 Employment Relations Officer,-A#A Kamles!
Prakash

1 Actg. Dean, Faculty of Business and Economi
- Dr. Kesaia Seniloli

91 Director of Planning & Development Michae
Gregory

Civil Society organisations

1 Exeative Director, Fiji Council of Social Seiic
Hassan Khan

Others

1 General Manager, Native Lands Trust Fune
Mr. Alipate Qetaki

NEC Secretariat

91 Director NEQMIr. Viliame Cagilaba
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Meetings

Two (2) Board meeting transpired during thdigie
took place on @November, 2015 and D&cember
2015 at the British Legion Conference Hall and [
the Park (JJs), Suva respectively. The meeti
basically to note the update of the National Em|
Center since establishment adatgment of some n
initiatives as way forward for NEC in 2015.

Discussions at the NECB

A total of thirteen (13) papers were tabled before t
T four (4) for discussions and nine (9) for informa
summaries of the papers are given below:

NECB Paper No 1/15 Matters arising from 2014
(For discussion)

NECB Paper No0.2/15 NEC performance (Fpafe
Information)

NECB Paper No. 3/15 FVS uffeaténformation)
NECB Paper No. 4/15. FES u@eatenformation)
NECB Paper No. 5/RSE work scheme New Zeg
(For discussion)

NECB Paper No. 6/15 W$tralig-or discussion)
NECB Paper No. 7/15 Selection Criteria for S
Employment SchefRer discussion)

NECB Paper No. 8HGRES repaymgRor discussior
NECB Paper No. R/INEC trust fund statemen
activities since 20E0r(discussion)

NECB Paper No. 10/15 .The proposed Fiji |
Employment Policy developiRentiscussion

NECB Paper No. 11/15 Management and utiliz
NEC TrugtundFor discussion)

NECB Paper No. 12/15 Matters arising from mi
NEC Board meeting held on 02/11/15. (For discus
NECB Paper No. 13/15 SWP Monitoring trip, /Aast
discussion)

NECB Paper No. 14/15 SWP Savings prdpms
discussign

NECB Paper No. 15/15 Transmission of remittant
SWP For discussipn

NECB Paper No. 16/15 Volunteers in the d
registered under the FuS @liscussion)

NECB Paper No. 17/15 NEC Organisation stifsott
discussion)

NECB Paper No. 18/16Wwith Ministry of Educe
Technical Colleg&ol discussion)

NECB Paper No. 19/15 PD for the 16 line posi
FORES. Fpr discussion)

NECB Paper No. 20/15 FVS and staff redeployed
(For information)

NECB Paper No. 21/15 Foreign Employment Av
programs since 201@.or information)
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Key Highlight:

for A
Industrial
RelationslormurableSemi Koroilavesau on A
15 October, 2015.

Cabinet approvBe@cruitment afelection A
Criteria for the New ZealRegognized
Seasonal Employer (RSE) Work Scheme. A

of the new Minister
Productivity and

Appointment
Employment,

Increasg inFi j i O0s First
Wagdrom$2 per burto $2.3perhour A
MOUextensiomvith Papua New Guinea on
Occupational Safety and Health Technical
Assistance

Chri st mas I
cases payout

Sharing of eradication of child ptzmtice A
withthe GovernmentRapua New Guinea A
Fiji signs MOUWDN participatiomnder the A
AustraliaBeasonal Worker Progi@wP) A
Si gni n g Tripaftite Agrepmentsin
Geneva

Singing of tHateri Agency Understanding
(IAU) with GovernmenNeWw Zealand on
RecognizeSeasonal Employer (RSE)
Successful completiorthef government of
Papua New Guineads (
Safety @ad Health Reformthrough
assistance provided by the Ministry

sl and Wo r

>\
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N,a fateo n a |

Training on Management of Information
Security System to Enhance IT Services
Commemorationwbrld Dasgainst Child
Labour

Commemoration of ILO World Day for
Occupational Safety and Health

Increased in tlH® sectoral minimum wage
Mi ni mum
Strengthenedf OHS Of f i cer s o
Skills

Assistanc@rovidedo the Vanuatu mission
on the st udmentcCfeatidghi j i 6 s
Sexviceas Gthrougio timep atiomah Employment
Centre (NEC)

Approved 26Public Holidays

Commemoration of World AIDS Day

Essential Industries Decree Review

ISO certification of Labour Standards Service
(LSS) and National Employment Centre
(NEC)

Recertification of National Occupational
Health and Safety Service (NOHSS) and
Mediation Service (MS)

Pr

PNG) Occupational



First batchof returning seasonal workers under the New ZeRletmgnize&easonal Employer (RSE) Work Sc
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EMPLOYMENT AND THE LABOUR MARKET
PORTFOLIO, LEADERSHIP, POLICY ADVICE AND LABOUR REFORM

|l mpl ementation of the

Increasesn thel0 Sectoral Minimum Wage Ré

Government has increased the wage rates of
Sectoral Wages Regulations in its commitment t
Fijian workers their right to a just minimum wage |
Fiji Constitution.

The increased rates which range from 2 to 5qaene
into effedtom1stJuly, 2015.

The Fijian economy has achieved an unprece
growth rate in the last five years, with estimated ¢
2014 revised to 4.5 per cent and 2015 forecaste
per cent. With our buoyant economic condition:
importantofr Government to
receive the benefits of the growing economy.

The increase is a necessary step taken by Gover
its effort to ensure that Fijian workers are accorde
wages, decent working conditions and socitibmp
that will lift them and their families out of poverty.

The Ministryencouragkemployers to engage in gt
faith employment relations with the workers, a
them with their rightful wages and benefits, thus 1
achieving higher prodigtand sustainable businesst

The 10 industridsat receiveah increase in wage re
includs Printing Tradé¥holesale & Retail TraHesel
& Catering TradeSarment Industrawmilling «
Logging Industryroad TranspomBuilding & Civil

Electrical Engineering Tradéanufacturing Indus
Mining & Quarryingustry and Security Services.

Increase in National Minimum Wage (NMW)

The increased National Minimum Wage of %#s8r
cameinto effectromist July, 2015The increase whi
was announced by Government has been gaze
that the increasdenefited aboumhore than 100,01
marginalized workers

The NMW covers workers in the informal sector, ¢
those workers in the formal sector that are not
under the current 10 Wages Regulations.

Consistent wi t h Gover
Constitution to ensure that all workers deglafferrigk
to a just minimum wage, this is the second increa
the revised NMW in just over a year.

Employersvere givefive months adjustment getac
enable compliance witmthe wage policy.

The enforcement of the first minimum wageehs
successful with minimalemnpliance by the employ
A total of 98 per cent of the 581 employers th

Mi n relormedyo@anizasianal @ultueg i ¢

inspected in 2014 complied with the law, while 90
compliance has been recorded for 2015.

The National Minimum Wage does notrepmaxist:
with the current sectoral minimum wage rates for
in the ten (10) sectors covered undemwt@@1te Wage
Regulations.

Wor kmends Compensat.i.:

To serve the best interests of Fijians, the
Government, increases
increasinghe compensable amount from $24,C
$50,000 and effective figiduly 2015.

Thi s i s done without
compensation insurance, and to ensure social j
delivered to workers.

Thi s guantum i ncreas:
Compensation Act (Cap 94), will result in the alle
poverty for injured workers and dependents of d
workers. Howeverg thay outds dependent on tt
assessments of medical practitioners.

The Ministry of Employment, Productivity & I
Relations is responsible for the effective, effici

economical  administration, implementation
enf orcement @Codmpendaton Abto(€
94).

Wor kmends Compensation

The Ministry is on the last leg of itsghawre Labol
Reform which is the Wor

The first phase of this Reform was the amend
seven (7) s ect i ompsnsatioh A
(Cap 94).

These amendments are based on the low comp
quantum, deterrence in late reporting of comp
cases, noeaxistence of a Medical Board in hearir
determining of cases, and the inclusion of the de
de factarelationship to be recognized under the Ac

Hi story of the Wor kmen:¢

The development of the workers compensatior
traced back to 1951. This law progressed into the
Ordinance of 1958, Ordinance No.17 of 1964, an
Ordinances No.7 and No.37 of 1966.

The current legislation was incorporated as Chi
(Cap 94)becameeffective from 1st April 1965 a
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Ordinance and <continue
Independence in 1971. This legislation is oftentae
as the Act No. 27 of 1975.

Major amendments to this law occurred in 1994
maximum compensation amounts were increas
$12,000 to $24,000 for work related deaths and st
until 17 July, 2015

The 1996 amendments were the anchfsiDisciplin
Forces who served locally and overseas.

The 1999 amendment ensured that compensatior
for members of the Discipline Forces on oversea:
should not be less than the amount payable under

The amendments alludeabtwve, are all included in
current Workmenbés Comp:¢

The Wor kmenos Compens
promulgated to provide compensation for work
were injured during and in the course of employn
compensate the dependehtdeceased workers wh
deaths are related to employment.

Enforcement by the National Occupational, Health
Safety and Workers Compensation Services

Under the jurisdiction of the Ministry, the
Occupational Health & Safety Service (NOHS
charge of the administration and enforcement
Wor kmends Compensation

This integration resulted in the establishment
Workers Compensation Unit within the DM
Occupational Health & Safety Service.

This Unit is now respdasifor the administrati
implementation and enforcement of the provisior
law.

Stakeholders in the Resolution of Cases

The resolution of cases under the current law invi
(5) key stakeholderthese are the employers, wor
medicapractitioners, the Employment Relations 7
(ERT) and the Ministry of Employment, Produ
Industrial Relations.

Ot her key stakehol der s
Office for public sector cases and legal counsels
private sector tbe resolution of cases.

Medical Assessments

Whilst the Ministry is tasked to investigate inju
death cases, the professional opinions of |
practitioners are vital in determining the outcome
on its compensability or otherwise.

In carrying out medical assessments of workers,
practitioners are required to determine, if a
percentage of permanent disability for any injury o

that occurred or sustained during and in the cot
wor ker 0s e mp lhocasesx ithe .medif
opinions will determine if a case isaladeld or not.

Challenges and Justification of the Amendments

A major challenge faced by injured worker
dependants of deceased workers is the extren
compensation pay outs. Thesgrassly disproportior
to the current cost of living, thereby contributes to

The last review of the workers compensation g
occurred 21 years ago in.1BBdre was urgent neel
increase the quantum to be compatible with the
socieeconomic realities

An additional contributing factor in the delay of «
the late reporting by employers. This resulte
significant number of cases being terminated, as t
exceeded the statutory limitation period of si.(6) y

The current one hundred dollar ($100) fine for f
report injury cases under Section 14(3) of the Ac
deterrent; and prosecuting a case under this
Section is not economical.

Moreover, a significant factor in the esaafidiarckio
cases is the absence of a Medical Board to h
determine an appeal; and to review a case bs
differences in opinions by medical practitioners.

Lastly, an illegitimate child of a deceased wr
recognized as a dependant unddavihéVhereas tt
mother of an illegitimate child is not recognize
dependant and therefore not entitled to compensa
gross injustice and discrimination escalates povert

In view of the above challenges and justificat
corrective poy actions, Cabinet endorsed
amendments to the seve
Compensation Act (Cap 94)

Stakehol dersd Consul t at

After numerous debates and consultations, all
members of themployment Relations Advisory |
(ERAB),including the Chief Executive Officer Fifi
Insurance CouncMr. Mathew Kearns, unanimc
agreed to the proposed amendments of the se
Sections of the Act.

The first consultation meeting between the 1
members during the Bymlent Relations Advisory B
was held on Friday, 1st August 2014, at the <
Cross Hotel, Suva.

The second and third meetings were held at the
Occupational Health & Safety Service Office, Lew
House on the 8th and 11th Audist 20

At the invitation of the Fiji Commerce and En
Federation (FCEF), the Chief Executive Officer c
Insurance Council was also present at 8th and 11t
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meetings. Thi s was t o
opinions on the proposed anetdro the law.

Efforts to Improve Administration of the Law

The amendmentso double the current work
compensation quantum in both the private ani
sectors and establish a Medical Board to i
turnaround time and clearance of backlogvaasa
welcome relief

To cater for the increase in quantuoutpaythe publ
sector, Government allocated a total of $2.5 milli
Ministryds 2015 budget
$1.0 million from the 2014 Budget.

The Workers Compeéitga Unit developed ¢
implemented its standard operating procedures
benchmarked to the 1ISO 9001:2008 Quality Man
System, to continually improve its quality of
delivery.

The Ministry also recruited eight (8) volunteers for
in 2013, after completing rigoroetisjotraining an
performance assessments. These volunteers
promoted to project officers in 2014. They assist tl
the effective and efficient administration and enft
of the law.

The Ministry igateful for the secondment of th
Military Forces personnel, to assist with the cles
backlog military cases. This is in addition to the tr
Dr. Rauni Tikonayaumilitarynedical practitioner.

In order to facilitate the speedyrudeané all cases, t
Ministry provided specialist professional trail
occupational medicine to the medical practitioner
thejob training, for one hundred and twenty fiv
medicgbractitioners throughout Fiji.

Employment Relations Prolgation (ERP)
2007 Amendments

Essential Industries Decrieeview

The Government reeiéwthe Essential Natiol
Industries (Employment) Deame®015 which wa
introduced four years ago to protect industries vi
national interest friomustrial disruption.

Employer and employee groups that fall un
provisions of the Decree held vatks the Attorne
Ge n er a lanl th&@pioymert Blinistry

Employer and employee groups held talks with the Attorney Gi
and Minister fdEmployment, Productivity and Industrial Relatic

During the discussions, the parties shared
experiences under the Law and agreed to prepa
submissions that the Government would conside
the review process.

Changesnadeto the Decrdmavetaken place within th

context of ensuring sustainability of employmi
creation and the romic wellbeing of all Fijians.

Essential National Industries employer and employee grouj

ISOCertification

In 2015, two (2) services specifically the Labour £
ServicgLSSand the National Employment Centre
of theMinistry obtainextrtificatiomon ISO 9001:20(
Quality Management Systems (QMBg first timalso
two (2) servicesabktaind theircertificatiowhich ishe
Mediation Service and Nagional Occupational he
and Safety Service

Attaining these certifications greatly assisted thé
meeting customer expectations and delivering ¢
satisfaction
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AssistantDirector Labour Standards Service received Certifical

the Certification of Labour Standards Service to ISO 9001: 20C

from the Minister for Employment, Productivity and Industri
RelationsHonourable Semi Koroilavesau

DirectoNationaDccupational Health and Safety Service (NOF
received Certificate on thecertification oNOHS$o 1SO 9001:
2008 QMS from the Minister for Employment, Productivity a
Industrial Relationgionourable Semi Koroilavesau

Review of the First Natiohvihimum Wage
(NMW)

Government s Commit ment

The National Minimum Wage (NMW) Gov e
Wages Reform Policy initiative implemented by th
of Employment, Productivity and Industrial Relati
Ministry introduced this initiative to promote and e
a fairer and just labour market.

The eighth pillar of Heoples Charter for Change, F
and Progressets the national goal of reducing pov
a negligible level by 2015. The National Minimu
has an immense impact tovialfdsent of this vision.

A Just Minimum Wage

To ensure all workers arerdffd the right t just
minimum wages required under Section 33 of the
Constitutipnthe Ministry conducted a comprehi
National Minimum Wage Baseline Survey in 20
was done under the professional tutoring and su
of Dr. MahendRreeddy, the Consultant.

After thorough analysis of the survey results, Di
recommended a national minimum wage rate of §
hour, which is 60% of the median wage, consis
international best practices. This proposed r:
discussetty stakeholders through a national cons
process.

Stakeholder Consultations

The ILO Convention No.144 Tripartite Consl
(International Labour Standards) Conventioatifi®d
by Fiji, requires that any labour policy making
includig the setting of a national minimum wage |
set by Government after consultation with social pi

Besides the 2013 survey mentioned above, e
national consultations were held with tripartite par
stakeholders throughout Fiji.

Feedback from these consultations revealed $hadlt
and Micro Enterprises (StE) not afford to pay t
workers the proposed $2.32 per hour, in additior
diminished capacity to generate employment. Inr
the  Ministry considere® r . Reddy
recommendation of $2.00 per hour, (52% of the
wage) to address issues raised by the Small ar
Enterprises.

After carefully balancing the affordability issue of ¢
Micro Enterprises, against their employment ge
capacity, the $2.00 per hour minimum wage wa
Cabinet for consideration, in 2014 by the forme
Minister. This was with the understanding that it
reviewed within a year.

This position was supported by most stake
including th&mall and Micro Enterprises. As a res
29th January 2014, Cabinet approved Fiji's first
Minimum Wage at $2.00 per hour.

This minimum wage became effective from 1st Me
by virtue of the Employment Relations (National
Wage) Rgulations 2014; which was gazetted unde
Notice No. 11 of 28th February 2014.

Review of the First National Minimum Wage

Cabinet 6s deci s i oincluded th
endorsement to review the first national minimu
within a year after analysing the economic an
impact of its implementation.

In line with this decision, Cabinet on 3rd Febru
endorsed the NMW increase from $2.00 perd2o82
per hour, to become effective from 1st July 2015.

SocieEconomic and Constitutional Considerations

Over the past five years, the economy achiev
impressive average economic growth of appro
3.2%. The growth for 2013 was revisedsuiprau@i
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and 2014 stood at 3.8%.

With the economy enjoying an unprecedented
growth in this fiyear period, it is only fair
Government ensures the national economic g:
shared with marginalized Fijian workers, wh
contributedisgni fi cantl vy t o
consistent with Govern
their socieconomic right under Section 33 o
Constitution for a just minimum wage.

Government in F§iFirst Manifespoomised the Fijii
peoplehe upward revision of the national minimui
to $2.32 per hour.

Almost five (5) months aftee®id General Electjo
Government is fulfilling its promise to the Fijian
The intention is to accord social justice to mar
workers imoth formal and informal sectors. A p
benchmarked national minimum wage promo
competition among entrepreneurs.

Therefore, raising the national minimum wage frc
per hour (52% of median wage) to $2.32 per houl
median wage)opides an improved competitive pl:
for businesses as competition for factor inputs v
fairer in terms of production costs.

Additionally, the Reserve Bank noted that the ¢
performed robustly in 2014. This is off the bacl
consummn spending and sustainable investment ¢

Therefore, the increases in the disposable incom
100,000 workers benefitting from the increase
minimum wage, against a very low inflation rate \
consumption and contribute abgitio theeconomy
whilst alleviating poverty.

Poverty Alleviation and Fair Labour Standards

A key objective of the National Minimum Wage Po
protection of the most vulnerable in society. Tt
people who have the least bargaining graveros
inhumane living standards. The most vulnerable
protected through this
national minimum wage provides them a basic st:
living, thus alleviating poverty for them and their fa

A recenHousebld Income & Expenditure Survey (
study reveals that poverty level in Fiji fell from 359
to 31% in 2008; the question remains as to the
alleviation strategies to be adopted to deal with thi
this regard, increasing the natwimithum wage re
would significantly alleviate national poverty, pe
the rural poor amongst the 31%.

As with the first national minimum wage, this
minimum wage will continue to benefit the 100,00(
from both rural and urban ectomplementing t
Policy, the New Zealand and Australian Seasonal
Schemes would further reduce poverty in rural i
these schemes are commencing in 2015.

2014 National Minimum Wage Implementation Re:

With the additional $250,00@rdatiMinimum Wa
budget allocated to the Ministry in 2014, 508 el
inspections were successfully conducted throug!
This exercise was conducted to ensure err
complied with the first national minimum wage of ¢
hour. It was doneeo a 1@nonth period, from Marc
December 2014.

Out of the 508 employers, 501 (98.62%) compliec
first National Minimum Wage Policy and only 7
breached this Policy. The 7 employers who brea
Policy paid a total of $10,498tB8itavorkers.

During the period March to December 2014, the
received 307 labour complaints against enr
regarding naxompliance to National Minimum '
Policy. A total of $37,411.55 was paid to work
lodged complaints duringlthisonth period. Therefc
the total paid to workers as a result of inspecti
complaints on the NMW amounted to $47,910.14.

Reconciling Labour Issues

The progressive implementation of the National |
Wage Policy reconciles two key labour issues. C
ensur e a wor ker 0s vul
providing a decent wage. The second is, to en
productivitgain and competitive eddefirms in th
market.

I n this regard, t his F
under thd919 ILO Chari@nd thdLO Minimum Wa
Fixing Convention No. 18hi | st hel g
Millennium Development Qoader the United Natic
Charter.

Increasing the minimum wage from $2.00 per hou
per hour (with the 45 or 48-Wweek) means 100,0
marginalized workers will have their weekly
increased from the $96.$@6.00 range, to the $104.
$111.36 range.

This is a significamintribution to alleviate poverty i
context of the intensive Government investments
protection such as free tuition, free text books,
fares, pension, poverty benefits and the like.

It must be appreciated that a large numbesec
workers were paid about $60.00 per week pric
implementation of the first National Minimum Wag
will now receive a second increase in just over a 'y

With a buoyant economy and a high rate of comp
employers at the establishnoénthe first Natior
Minimum Wage, it can be reasonably concluded t!
and Micro Enterprises have the capacity to p
workers the increased wage of $2.32 per hour.

Furthermore, Government will continue to pro
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enabling environmenbigsinesses to grow sustainal
2012 Wages Regulations Orders

Lastly, the Ministry reiterates the National Minimt
does not repeal but coexists with the current
minimum wage rates for workers in the ten (10;
covered under the 2l&ges Regulations Orders

2056 Public Holidays

Government has approved the following 201¢€
holidays through a Gazette Notice No. 68 dated
the 21 of September 2015:

New Ye &Friay, 19D Jaryuary

Good Friday Friday, 25th March

Easter Saturdaysaturday, 26th March
Easter MondayMonday, 28th March
National Sports Dadyriday, 24th June
Constitution DayWednesday, 7th September
Fiji Day Monday, 10th October

Diwali Monday, 31st October
Prophet Moh amwomeglds Bi
December

10. Christmas DayMonday, 26th December

11. Boxing DayTuesday, 27th December

CoNoUA~LWNE

Training on Management of Information Secu
System to Enhance IT Services

Training participants on Management of Information Security S

As part of its going Reform and strengthening
Information Technology Services, the Kéicildayed
training on ISO 27001:2013 Managementnudtitof
Security System (ISMS).

The ISMS ISO 27001:2013 is the highest intern
standardertification in the field of Information Secu
is conducted by theldpendent European Certificati
Malaysia, an 1SO accreditation organisation of th
Kingdom Accreditation Service (UKAS).

The training was attended by 30 participé@nfsoin
Government and private agencies that acquient
skills on managing and maintaining a secure dat:
in thé organisation

The workshop aimed at developing intern:
benchmarked IT Systems which will enable qualit

to bdh exernal and internal clients.

Strengthening of OHSN d Wor ker s ¢
Compensatio®f f i cer s® Pr os«¢

Prosecution workshop conducted by magistrates Andrew See
OHS and Workersé comper

A workshop to strengtlcenrt prosecuti@apabilitie:
was conducted t@ccupational Health anéet$aand
Workers Compensatidfic€rsn 2015.

The three day intensive workslagprganized by tt
National OHS Service through the endorsement ¢
by the National Occupational Health and Safety
Board.

It was faciitated by Industrial Relatiomss@tant an
Resident Magistrate, Mr Andrew Sed& aimeéd at
capacitypuildng Ministry officials to effectively dea
investigation and prosecution of OHS and &
Compensation cases.

AThere is an wurgent ne
understand how to build successful cases for pro
as it will inease the level of precision and disti
applied, while processi

Officerswveretrained on key features of the Healt
Safety at Wo r k Act (
Compensation Act, their roles and responsibil
investigators and prosecutors, court rules and pr
and resolving case studies through simulated cour

With the successful certification of the Nation
Service and the Workers Compensation Service t
9001:2008 Quality Managentystem, both the
services now have a more effective and standard
of enforcing its relevant legislations.

While the Ministryintensifies enforcement of |
legislations; it is adamant in its commitment to pi
Ocul ture of upatiomal eaccidants
workplaces.

Participants o f t he

enforcement officeand external participants from
Ministry foEducation and Social Welfaee worksho
wasconducteffomthe24h tothe25h of August, 2015.
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INCREASED COMPLIANCE WITH HASAWA 1996, WORKERS COMPENSATION ACT 1965 AND E

2007

Wor kersd Compensatio

The Workmen6s Compensa
employers the legal responsibility to compensate
who sustain injuries, contlsgase or die from w
related activities arising out of or in the course
employment. Workers from bettpublic and prive
sectors are eligible for compensation under this
the comensation provided is in monétanys anc
medical expenses.

A budgetary allocation is provided by the Governn
year to cater foompensation cases forggwlants an
government wagarners.

The Ministry hatrained 129 medical doctors
standardize the impairment assessments for consi
medical reports and clear the backlog of cases

Processing of Workers?d

In 2015 1,534 new compensation cases were |
The number of cases settled in the year was 1,2
total of 1421 cases pending from 2010 to 2
highlighteith Figure Obelow

2013 - 2015 CASES REPORTED, SETTLED & PENDING

2000

- . I ..I 'I
0

013 | 2014 | 2015

No. of Cases

= Cases Reported 1057 1226 [ 1534

u Cases Setted | 684 127 1203

Cases Pending ] 424 929 | 1421
Figure 01

A case that is pending can be due to a humber of
such as pending medical assessment, payment i
processed or it may have been referred to the Em
Relations Tribunal for adjudication. Cases that are
are carried forward torthet year until all processes
completed and the cases are closed.

One of the biggest challenges faced by the Unit
late reporting of cases by employers under the
legislation as reflected above. Of the total 1534 n
reported 2015, 1259 cases were for the currer
while 208 cases occurred in 2014, 34 cases wi
2013, 15 cases were from 2012, 5 cases were fr
and 8 were 2010 and 5 time bared cases we
reported in 2015.

Wor ker s o
2015

In 2015, $2.5M was allocated by Government to
the compensation for government workers. A
$2,553,417.27 was paid touR14 governmecdses.
Sixty eight (68) were death cases totalling $1,63
and 146 werejliny cases totalling $921,41R&fer to
Figure 02.

Co mp e nGufrom @013 ti

TOTAL AMOUNT PAID OUT TO GOVERNMENT WORKERS
(2012-2015)

$3,000,000.00
$2553417.27
$2,500,000.00

$2,000,000.00

$1,003,057.65
$1,500,000.00

$1,000,000.00 $928,314.78

$500,000.00

$656,304.72

%
2012 2013 2014 2015

Figure 02

For the private sect@rtotal of 116 cases were pai
totalling $305,493.64s shown in Figure. OBhis
consisted of 5 death cases totalling $120,000.00
injury cases totalling $185,493.64.

TOTAL AMOUNT PAID OUT TO PRIVATE
WORKERS (2012 - 2015)
$700,000.00 $652,184.22
$600,000.00
$500,000.00
$400,000.00
$300,000.00
$200,000.00
$100,000.00
$
2012 2013 2014 2015
Figure 03
C Payouts for d Cases
201310 2015
$3,000,000.00
$2,500,000.00
«
€ $2,000,000.00
i $1,500,000.00
E $1,000,000.00
$500,000.00
s
2013 2014 2015
u private $652,184.22 $650,592.67 $305,493.64
[wgovernment|  s928314.78 $1,496,304.72 $2553,417.27 |
Figure 04
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The grapln Figure Odepicts the challenges face:
workers under the current legislation where worke
private sector are being disadvantaged when c:
disputed by employers.

The table below depicts the total compensation
from 2013 till 2015.

Total Compensation Payments Process
by the Unit from 2013 to 2015
Year | Total numberd Total amount
cases paid paid out ($)
2013 335 $ 1,595,715.64
2014 336 $ 2,177,196.78
2015 587 $5,390,645.91
Total: 1258 $9,163,558.33

Workers compensation payout to dependents of deceased wc

Settlement of Middle East Cases

In addition to the compensation cases highlighte
25 Middle Eastases were pending at the beginn
2015. 19 cases were resolved in 2015 with only
pendhg at the end of 2015 as shown in Figure 05.

MIDDLE EAST CASES (2012 - 2015)
80
70 62
60
50 a0
40 33

30 )
29 \'-.
20 19

10 o 17

2012 2013 2014 2015

—#—Received —fl—Settled Pending

Figure 05

2001-200%Wor ker s Compensat

In 2015 there were 55 cases whiclpevetiag fdhe
period 2001 to 20a%irtynine (39pf the cases we
settled in 2015 with &6es, all pending in the ERT.

Christmas Island Veterans of Operation Grapple
Compensation Cases Payout

The Government continues assisting veterans of (
Grapple, affected by nuclear testing on Christme
with payput for medical expenses.

1n 2015, atotal of 257 cases were paid to
$2,532,735.00.tbé total 257 cases, 38 were paid d
to surviving veterans while the other 219 ce
distributed amongst 1174 depend

The Government through the Ministry of Defence
of Employment and the Nuclear Veterans Ass
(NVA) continuegerification of surviving soldiers
dependants of those who have passed on. This
wi || compl et e -oulGdor emedia
assistance.

Targeted OHS Services

In reducing workplace injuries and deaths, the
Occupational HealtidaSafety Service focuses or
delivery of its proactive and reactive services to
occupational health and safety standards for wor
workplaces in Fiji.

In 2015, the National OHS Service conducted the
activities to reduce workplacd nj ur i es ¢
workplaces

OHS Awareness and Training

The occupational health and safety training and a
programmes are essential to the OHS Mane
Strategy and the implementation of its polici
procedures. The demandtHese trainings has be
increasing over the past three years and the nt
trainings conducted in 2015ctefte decrease of 2°
from 2014 as shown in Figure 07.

OHS AWARENESS AND TRAINING CONDUCTED
(2012- 2015)

140
120
100
80
60
40 -

Numbers

20

o -

2012 2013 2014 2015

B Awareness B Training

Figure 07
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The Ministry also accredits OHS trainers to
Modules 1 andad? the Occupational Health and ¢
Training programme. Candidates must first pass
written exam then progress on the oral exam. St
candidates are accredited to train others only on N
and 2 of the Occupational Health and Saifsityg
programme. A total of 57 trainers were accredited!
December 2015 comprising of 22 Ministry staff
external trainers.

2015 OHS Accredited Trainer Examination Group

Workplace HIV/AIDS Training and Awareness

The National OHS Service provides HIV/AIDS av
and training to workplaces to facilitate the require
the National Code of Practice for HIV/AIDS
Workplace 2008. In 2015, a total of 40 HI
awareness programmes and 8 training sesaf
conducted to both employers and workers ad de
theFigure 0Below.

HIV/AIDS AWARENESS CONDUCTED (2012 - 2015)

60

> /\K‘
40

L 4
3
3

T T T
2012 2013 2014 2015

=—4—AWARENESS =—i—TRAINING

Figure 08

This training provides workplace preventive ac
HIV/AIDS, occupational deaths, injuries and
diseases, while respecting the fundamental princ
rights of workers.

Chemical Registration and Consultancy

All industrial chemicals uaedvorkplaces are to
registered with the National OHS Service by the
March each year. Consultancy on chemical manag
provided on a ugmy service.

CHEMICAL REGISTRATION (2012 - 2015)
>0 )’_/" 469
400
w 425
8 300 27://
5 200
z
100
0 T
2013 2014 2015
Figure 09

A total of 469 companies registered their ir
chemicals in 20¥b6rise of 10%fom t he p1
figure, as depicted in Figure 09.

Adequate hazard control interventions can pre
generation and release of harmful agents in tl
environment. Part IX of the Health and Safety at '
1996 refers toethprovision of chemical assessmer
control. The core responsibilities under this legisl
the coordination of the National Industrial C
Management System and administration of the
Chemical Inventory.

Stakeholders Consultation the Establishment of Chemical
Association held at the Southern Cross Hotel on 30 Septembel

Occupational Hygiene

Occupational hygiene consultancy pertains
assessment and monitoring of environment air, il
quality, ergonomidigthting, ventilation, noise, gas
vapour, dust, hazardous substances as well as ic
asbestos material and supervising the removal of
This service is provided on a user pay basis.
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OCCUPATIONALHYGIENE INSPECTION (2012 - 2015)
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Figure 10

A total of 80 Occupational Hygiensultancies we
carried out in 2015, an asweof 78% from the 2(
figure as shown in Figure 10.

Engineering Design Vetting of Plant/Machinery

The Health and Safety at Work (Adminis
Regulations 1997 specifies the registration and \
plant/machinery designs under the Fourth Sch
ensure their compliance with the approved relial
safety standards.

Enforcement of safety engineering principles to
health and safety in workplaces, through the appl
recognige standards and Codes of Practice
conducted. This improves technological complia
minimises OHS risks. All new plants (pressure
lifting equipment, etc.) are checked against
standards prior to use at workplaces.

ENGINEERING DESIGN VETTING (PLANT)
2012-2015
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Figure 11

The total number of plant/machinery vetted in 2
523, an increase of 28% froma0§Aown indurell
This is an indication of increase in the business cc
through investment in new plant and machinery.

Engineering Design Vetting/dbrkplaces

Workplace designs are vetted to ensure complia
the Health and Safety at Work (General Wt

Conditions) Regulations 2003. Regulation 63 of t
states that every building that is used as a workpl
be of sound constructind kept in a good state so tl
does not expose the occupants to unacceptable O

Regulation 64 of the GWC states that the desig
new workplace must be granted approval by tt
Health and Safety Inspector, before the rurahla
authorities proceed with the building application.

All drawings of new workplaces plus addition or i
to existing workplaces are checked to ensure
OHS standards are applied prior to commence
construction.

ENGINEERING DESIGN VETTING (BUILDING)
500

400 1
352
300

200

Hours

100

0 T T 1
2012 2013 2014 2015

Figure 12

In 2015, a total of 352 workplace designs were v
increase of 13% from 2&¥.gdhown on Figure 12., ab

Statutory Engineering Inspections

Statutory engineering inspections of plants and nr
are specified under the Factories Act Cap 99, F
1996 and subsidiary legislations. Plants and m
include steam boilers, pressure vessels, air com|
Habtrucks, mobile cranes toeks, loaders, excavat
for lifts, lifts and escalators, lifting gears, garbag
compactors, amusement rides and diving equipm
for commercial purposes.

STATUTORY ENGINEERING INSPECTIONS
CONDUCTED (2012-2015)
9000
2000 7830
7000
6000 5925 yd 7308
£ 5000 -\\‘{//,
3 4000 4395
3000
2000
1000
0] T T T
2012 2013 2014 2015
Figure 13
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In 2015, a total of 7308 statutory engineering ins
were carried oatdecrease o¥/from 201&s shown il
Figure 13, above.

SMART and Hazard Audits

SMART (Safety Management Audit Review Toc
upon request, are conducted at workplaeasute
compliance to OHS safety standards such as OHS
procedures, committees, OHS management syst
and OHS training. A total of 393 SMART audi
conducted in 2Q0Hs depicted in Figure 14

SMART AUDIT HOURS (2012-2015)

2000 Q894
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0 T 1
2012 2013 2014 2015

Hours

Figure 14

Hazard audits are irgtjmas that identify and recomtr
control measures against OHS hazards that |
present at a workplace. This audit entails the
inspection of a workplace. A total of 156 Hazar
were conducted in 2G4 8ecrease of Z20from 201ds
shownn Figure 15, above

HAZARD AUDIT (HOURS) 2012 - 2015
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Figure 15

OHS Enforcement Notices

OHS enforcement notices are issued -fmmmmiance
with the OHS legislation. A total of 517 Notices we
in 2015, aimcrease @0 fromthe 2014s shown il
Figure 16, below

OHS NOTICE ISSUED (2012 - 2015)
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Figure 16

Regional Cooperation

FOURTH ExTE) N
SION OF MEMORANDYY oF UNDERSTANDING

THE between
GOVERNMENT oF THE INDEPENDENT STATE oF PAPUANEW GUINEA
and the GOVERNMENT OF T REPUBLIGOFFUlon.

Technical Assistance in the Eipld of Occupatigned Safety and el gy e
/ . pril 2015 ﬂ 3
o . RO 2 .\ ;- a . & 0y

Fijids OHS Reform mode
promoted by the International Labour Orgar
Recently, through the sponsorship of ILO South
Fijids OHS model wa s of
Papua New Guinea (PNG). The Ministry suct
completed drafting PNG
Bill in 2014 after consultations with their t
constituents and other stakeholders.

The 2015 MOU was the fourth extension to thé in
MOU that was approved by Cabinet on the 5th
2011 on the technical assistance in the fi
Occupational Health and Safety and Health (OSt
context of the Melanesian Spearhead Group
Agreement signed by the Hon Prime Minisiers|8€
countries.

The technical assistan
laws, values, institutions and practices on O:
modernized to adequately provide the peop
workplaces of PNG the much needed social prot
terms of better OSH dtads, underpinned by a stro
OSH Inspectorate.

Under the fourth MOU Extension, the Mini
Employment, Productivity and Industrial Relatic
committed to continue

Safety and Health Reform with the PNG Depsr
Labour in three phases between May 2015 until v
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Phase 1 involved the facilitation in the passage of
Bill within the PNG Government, while Phase 2
the organizational-sptof the OSH programme thr
technical assistance ftom Fijian Government with
cooperation of the PNG Government. Phase 3
capacity building of the PNG OSH Inspectorate or
OSH management system including the implen
proces®sf the new OSH Bill.

SR ARSI

€D

JAAR ¥V R 5B B R

The Minister for Employment, RicitVity and Industrial Relations

Hon. Jioji Konrote signed the MOU extension with his PNC

counterpart, the Minister for Labour and Industrial Relation,
Benjamin Poponawa.

Productivity

LMCCC Registration, Training And Awareness

The Productivitynit is responsible for the prom
improvement and monitoring of productivity
workplacedt includes the registration, establishme
training of Labour Management Consultation- ¢
operation Committee (LMCC) for all employers wh
more than twenty workefhis is a Hgartite forur
established within workplaces and is consistent
principles of sedfgulation through empowering the |
who create the employment challenges to resi
challenges within the workplace.

In 2015, a total of 15 emplysed LMCC Committe
was registered whereby 33% were from the C
Eastern Division, 60% from the Western Division ¢
from the Northern and Central/ Eastern [Refginto
Figure 17A total of 36 awareness sessions and tre
were conducted to these Committees whereby 97
for the Central/ Eastern Division and 3% for the V
DivisiorRefer to Figure 18, below.

LMCC REGISTRATION (2012 - 2015)
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Figure 17
LMCCC AWARENESS & TRAINING CONDUCTED
(2012-2015)
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Figure 18

Administration ofAsian Productivity Organisation

A number of APO programmes were receivi
procesed by the Productivity Unit by sending noi
to industries and awaiting for information/ normine
local potential participants. In 2015, a total
partigpants were sent and a total of 59 APO prag
were attenidipdts. by Fi ji 6c¢

Provision of Social Justice in Employment anc
Workplaces

Labour Compliance & Enforcement

Workplace inspections

Labour inspections are the proactive approach in
out to the employers and workers on the minimt
and conditions of employment. During the peric
review, the Compliance and Enforcement Sectic
Ministry conducted the total ofwidi&®lace inspectic
as depicted in Figu®, below Through thes
inspections, the Ministry recovered a total of $39
and these are wages due for workers as depicted
19,below.
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WORKPLACE INSPECTIONS & LABOUR COMPLAINTS
RECOVERIES (2012 - 2015)
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$1,400,000.00
$1,200,000.00
$1,000,000.00
$800,000.00
$600,000.00
$400,000.00
$200,000.00
X
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Figure19

WORKPLACE INSPECTIONS CONDUCTED (2012 - 2015)
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Figure 20

The highest recovergs made in the Wholesale & |
SectorThe challenge remains upbeat in terms of r
out to more employers in this Wholesale & Retail
that more employers are inspected and recove
made for the workers on minnimum rates of pay.

Deputy Secretary for Employment AssistantDirector Labour
Standards Serviceaetingwith ViceConsultant Mr David Hocque
and Mr Gardies on Wpl&celnspectionNew Caledonia)

Fixed Penalty Notices Issued

A total of 1068 fixed penalty nateesssued to th
employers for roompliance of the Wages Regul:
(WR), National Minimum Wage (NMW) ar
Employment Relations Act (ERA) 2007. It is notet
Wholesale and Retail Trade sector remains to
biggest necomplying industry imi of the breaches
the ERA 2007 and WR for 2015.

Labour Complaints

The total number of labour complaints received
stands at 2093s shown in Figure 21, befovotal o
967 compldas were resolved under the tertofal
Wages Regulations.

LABOUR COMPLAINTS RECEIVED, SETTLED & PENDING
(2012 - 2015)

2505

2500 2093
1839
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‘-—-...-—-’

1024
500 216 967
522
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—#—Received —il—Settled Pending

Figure 21

The highest number of complaints were received
Wholesale and Retail Trade and the Buildling, (
Elecrical Engineering Trade in 2015..

The areas of operation into the complaints procec
seen that a total®if54,776.2&covered from employ
who have not paid the minimum entiittement of a
wages to workers who have been terminated or
from the service. This is indeed an area that
improvement where workers are only paid their du
they lodge a complaint to our Compliance Sectior
priorto termination or resignation.

Resolution of child labour reported cases

The Compliance and Enforcement Unit of the M
also responsible for the monitoring, trainin
developmemnf the labour inspectorate and stakeh
on all aspects of child labour issues under the E
and the Health and Safety at Work Act 1996. It |
and advocates issues of child labour in Fiji and ad
the child labour information systeFiji. The Ur
conducts investigations ad prosecutes child lalspt
provides awareness to the stakeholders and mel
the public on child labour laws and ensures the
related to child protection are urgently addressed.

In 2015, a totaf 7 child labour casesreinvestigater
and resulted on the withdrasfal7 children fro
workplaces.

Prosecution

Criminal Cases

The Ministryés Prosecu-
36 criminal cases that were referred to the Unit a
cases for prosecution. The most pending crimin
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with the Prosecution team are case of previous
total of 25 cases wattled by Unit leaving a total ¢
active files with one
Refer to Figure 21, below for details.

The process of cases is affected by matters be
Unitbés control and tha
and he delay in issuance of judgments. Given 1
Tribunal is dealing with the process of cases pent
previous years, the current cases that are referre
Tribunal are further delayed.

CRIMINAL CASES RECEIVED, SETTLED,ACTIVE AND AWAITING
COURTS DECISION (2013 - 2015)

Received Settled Active Awaiting Court
Decision

—4=2013 =—@=2014 2015

Figure 21

Employment Grievances

In 2015, a total 188 Employment Grievance (EG
referred to the Unit for representation. The Court
takes time and given the increased matters penc
previous years, it is likely that the Tribunal will

long pending cases first prior to thesimgoekcurrer
cases. A total of 120 EG were settled with a to
casesemain active during this period as shown ir
22, below.

EMPLOYMENT GRIEVANCE CASES RECEIVED SETTLED AND ACTIVE
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Figure 22

Resolution of Employment Grievance and
Employment Dispute through Mediation

Employment Grievance

With the awareness and the promotions ¢
Employment Relations Promulgations 2007 the
have gradually understood their rights and obliga

there has been a steady increase in the n
grievances annually fA@®8. Most of the union menr
have opted to report their case individually
employment grievance because of the time fram
resolving such grievances compared to emp
disputes and also the constant increase in the res
these gevances annually.

During the year, a total of 938 employment gri
have been registered with the Mediation Service:
of 101 cases were pending from 2014 which ha
brought forward to 2015 so the cumulative total fc
1,039cases Of these, 972 cases were mediated
during the year resulting in the settlement
grievances (82.30%), while 172 (17.70%) cases
resolved and referred to the Employment Tribuna
party adjudication. 67 cases were pending abfhbe
year Figure 2Below illustrates the status of Emplo
Grievance and monetary recoveries:

Figure 23

The total amount recovered by the Mediation Se
the period under review was $762,266.03 for the ¢
workers ashownn Figure4,below

[ idated Monetary R ies for Employ! i & Dispute from
1st January till 31st December 2015
$959,824.43
$1,000,000.00 7

$900,000.00 +
$800,00000 v $614,341.03

$700,000.00 +

$600,000.00 + $345,483.40
$500,000.00 +

$400,000.00 +

$300,000.00 ¢

$200,000.00 7

$100,000.00 1+ -

$0.00
Employment Grievance  Employment Dispute Total
Figure 24

Employment Dispute

Employment Disputes are disputes reported by u
behalf of its members after the initial attempt to |
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the dispute -ouse with the employer had failed
dispute could also be reported bynfileyer. The repi
goes to the Permanent Secretary for Empli
Productivity and Industrial Relations who the
accepting the dispute, refer the same to the
services for mediation on matters other thi
interpretation, operation @liggiion of their Collec
Agreement.

During the period under review, a total of 2 dispu
pending with the Mediation Services from 2014 an
employment disputes were referred to the M
Services in 2015, bringing the accumulativéo
23Twelve (12Xases were resolved which constitt
settlement rate of is 54.55% and 10 cases referr
ERT, which is 45.4%%fer to Figure 25 for details.

The two social partners [unions and employer
progressively understood the good faith approi
parties are required to adopt dumiedjatian We
continued to instill these principles of good faitl
mediation sessions that is now beeeciafga an
accepted by both parties which had enabled -
contribute constructively during mediation proces
added to the positive outcome.

Summary of Employment Dispute for the year,2015

Balance
brought g Acculated
forward  "eCelv total Total o settled
2014 2015 Mediated Total
Referral

Pending

Figure 25

Contemplated Strike Report

Although the Permanent Secretary is required u
provisiorof Section 190 of the ERP 2007 to ref
contemplated strike or lockout in an essential se
the Mediation Services to arrange for informal me
the earliest as a proactive approach for the pu
assisting the parties to avoidebéd for such strike
lockout and look at ways and means of resoh
matters amicably.

The facilitation of the above role by the Mediatior
had been a success that it was not only con
essential services but to all services whereors
lockouts were contemplated, to ensure that there i
in the labour market. Thesenbaer been any strike
lockout taking place in Fiji since the Mediation

was established in 2008 and this has attributed |
the proactive approach taken by our Mediators v
there is a contemplated strike or lockout.

In 2015, an ornal mediation was conducted be
USP Staff Union agdi The University of the S
Pacific, and the matter in contention was mutudll
on 24th June 2015.

International Affiliation and Recognition

Fiji is the only nation in the South Radigcome |
member of the Asian Mediation Association (Al
enjoys OAssociate Membe

Attendance in this workshop had been very benefi
in terms of fulfilling our obligation as member of ;
creating and sharing issues ofaltopiterest an
understanding effective strategies for managing
disputes in Asia. SMC, AGM was held in Manila
and 3rd AMA Conference is likely to be convened
that would be strategically appropriate to attend ¢
ongoing biketal strengthening relations with super
China for mutual benefit.

Capacity building of Mediation Service

The mediation training is an ongoing progl
partnership arrangement with the Singapore N
Center [SMC] for progressive human re
development of Ministry staff to provide competen
training for potential MediatordManaging Conflicts
Resolving Disputdectively through Mediation.

Mediation Service myegar conference

Effective Adjudication and Settlement of
Employment Matters

The Employment Relations Tribunal (ERT) &
employers and workers by adjudicating and dete
any grievances or disputes between parties.
Tribunal also assists disputing parties to amicabl
their disputes as a binding award or decision. Tl
also an obligation on the Tribunal to provide me
assistance to the disputing parties when the need ¢
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Employment Grievance

In 2015, the Employment Relations Tri{iERiB)
received a total of 198 employment grievanci
whereby 65 cases were settled and 112 cast
heard.Figure 26dow depicts the trend of employ
grievance cases heard and settled from 2052 to 2(

EMPLOYMENT GRIEVANCE SETTLED BY ERT (2012 - 2015)

120
112

2012 2013 2014 2015

Figure 26

Employment Dispute

A total of 14 employment dispute cases receivedav
total of 10 cases were settled and 3 cases wer
Figure 2®epicts the number of employment d
cases actioned in 20d comparison 2014,2013 anc
2012.In this four year peri®@% of the cases wh
wereheard were also settled.

EMPLOYMENT DISPUTES SETTLED BY ERT (2012
-2015)
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Figure 27

Criminal Cases

Employment Relations Tribunal rec2bvediminal
cases whereby 11 cases were settled and 8 cas
heardRefer to Figure 28 below,for details.

CRIMINAL CASES SETTLED BY ERT (2012- 2015)
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Figure 28

Wor kers® Compensation

A total ofl compensation cases were settled ¢
cases were heard in 2&F1dure 28epicts the numb
of wor ker sd c¢compensaih
comparison wi#914,2013 and 2012. Duringfthe
year periodp1% of the cases were settled anc
werehearcpending a decision

WORKERS COMPENSATION CASES HEARD AND SETTLED
BY ERT (2012 - 2015)
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Figure 29

Miscellaneous Cases

A total of 35 miscellaneous cases received wittad
of 6 cases were settled and 2 cases wereFlpag
30 below depicts the number of miscellaceses
actioned in 281n comparison wig®14,2018 and
202

MISCELLANEOUS CASES RECEIVEDAND SETTLED (2012 -
2015)
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Figure 30

Summary of Received, Heard and Settled cases b
Employment Relations Tribunal

The number of referrals to the ERT increases a
there was a slight decrease in the number of
matters due to the increase in demand fromandr!
their representatives for matters to be heaod as
possible. Therefore more time was spent by the 71
on hearings rather than settling matters.

The ERT with its limited resources continued to ex
core function which is to assist employers
representatives and workers ancefiveisentative trac
unions to achieve and maintain  ef
employment relations, in particular by adjudicat
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determining grievances or disputes over emp
contracts. This is evidetitarade below whe6&% of
matters receivere settled and heard i%.201

Received Settled
Grievances 138 120
Disputes 20 5
Criminal 36 25
Workers compensatid 158 98
Miscellaneous 38 20
Total 390 268

Registrar of Trade Union & Registrar of Industrial
Association

Trade Union

TheRegistrar of Trade Union registered 7 trade u
2015, 11 Collective Agreements, 2 amendm
Constitution, 1 ENI Bargaining keigiseered and :
Annual Returns. The continuing activities refl
continued existence of the trade uniemembvn Fij
Various collective agreements from the Hotel &
sector were registered and from other sectors incl
Banking sector and the Manufacturing sector. 1
reflection that the Collective Agreement process
consistentlgxercised and both Workers and the En
benefit from the newly registered Collective Agres
addition to this, the amendments to Constitution r
reflect the growing consensus between the Pa
addition Parties are also submitgirgréquired Annt
Returns. There are certain Unions which have 1
submitting their Annual Returns and as per require
the ERP 2007, Parties which have not submiti
Annual Returns for 5 Years or so musiegéstired

IndustrialAssociation

The Registrar of Industrial Association (1A) regis
new IAs. 13 collective agreement and 4 Annual
and cancellation of 2 1As. The increased numbe
registration reflects the issue that more indust
getting organizeat tthe purposes of being a struc
Organization and Group. Out of good faith, the R
reminder letters to IAs for the purposes of submit
Annual Returns. Associations that do not adher
legal requirements stipulated under thieai® Aotifiel
and if no changes have been made as per th
notification, it's registration may be cancelled unde
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ADMINISTRATION OF NATIONAL EMPLOYMENT CENTRE UNDER THE NEC DECREE 2009

I n reducing Fijids wune
the National Employment Centre (NEC) admini
absorption of unemployed Fijians into the Lo
overseas labour market. Employment offers in thi
Work Attachment, Permanent EmptoyMeluntee
Assignment and Seasonal Employment Opportt
the Australia and New Zedtorticulture and Viticuli
Industries.

The Ministryds initiat
through the activities provided belowNGhe

a. Employer and Community Awareness

Employer awareness is one of the stre
facilitated by the NEC to help the unemployei
to get into work attachments and perm
employment opportunities. In 2015, a total
employer awareness was condtwtedable th
various employers in Fiji to sign the MOU f
registered clients to be absorbed into emp
openings in their respective companies and bt

Similarly community awareness and regi
outreach to the interested unempldgped Hijthe
interior parts of Fiji and the Islands gives all F
opportunity to be included in the work ready
the New Zealargecognizedbeasonal Employ
Scheme and Australia Seasonal Worker P
Hence, Raviravi Village, Madadrue Vikagei
Village, Nukulau Village and Nakelo Village ir
was outreach for awareness and registration
foreign employment service seasonal emp
campaign to register all those interested in
Seasonal Employment Opportunities.

b. NEC Registration

As depicteth Figure 3Tegistration of NEC clie
dramatically increased every Vieiar signifies thi
the general public are well aware of the func
employment opportunities available under the

alsoi ndi cates growth ir
more Fijians absorbed into employment in
span of time.

In 2015, the number of NEC registered

increased by 17%hisis a positive sign that
economy is growing as there are empl
opportunities in the labour market through inve
and other initiatives collaborated by the

Government. &imflux is attributémla number c
economic infrastructural development under
Fijian economgnd is employing the unemplc
Fijans
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Figure 31

When assisting the unemployed Fijians to finc
employment in the labour market there is alw
gender equality isstiie NEC is naliscriminator
where the servicespi®vided to any unemplo
person over 15 years of age.

Fijids developing ecc
by various factors ranging from narrow produ
high imports, low exports, inflation, low job op
the graduate Fijians in the fosawbrs, naturi
disasters and  Social issues also add f
challenges such as unemployment, povert
ruralurban migration, bydiain, substance and d
abuse as well as crime.

Resolving the Al and i
challenge wdh highly contributes towards
unemploymemind lack of investments, innov:
creativity and productimithe agricultural sector.

Formal Employment Services

In line with Pillar 8 of the Peoples Charter for
(PCCPP), i . e. iReduci
by 20150 and t he Ro
Sustainable So&oonomic Development (RDS:!
goal for AFull est am
human r ¢e bational €mpoyment Ce
(NEChallows maximum 6 months of work attax
in reputable businesses houses in Fiji, gove
and statutory bodies and organisation to al
university graduates to experience on job
befoe getting absorbed into permanent employ



NUMBER OF NEC CLIENTS ABSORBED INTO
FOREIGN EMPLOYMENT (2012 - 2015)
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Figure 32

NEC Clients Absorbed into Work Attachment ¢
Volunteerism

For the period under review NEC succe
facilitated the absorption of clients into
attachment for 6 months periotbtah of 19:
unemployed Fijians were successfully able tc
work attachment contract from the month of (
November and December 2015. Manufacturir
recorded the highest number of work attachm
followed by Accommodation and EoadeS of 3
work attachments and third highest was Wi
and Retail Sector recording 26 work attac
respectivel\Refer to Figures 33 & 34, belo
details.

Number of Work Attachments

Work Attachment for the Year Ending 2015
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Figure 33

WORK ATTACHMENT (2012 - 2015)
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Figure 34

As shown in Figure 33 abégbruary recorded |
highest number of work attachmenividis]uly,
August, September and November have resy
recorded 96, 91, 86 and 89 work attachmer
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graph also depicts that month of October, Nc¢
and December recorded comparatsedonc
highest number of work attachments compare
rest of the months2@15 The increasing trenc
due to the employer awareness and media rel
the services provided by.NEC

Permanent Employment

NEC successfullfacilitated to absorb 415
unemployed Fijians into permanent empl
locallyin 2015This is major decline compare
2014. One of the primary reason for the decl
the slow growth in employment absorption by
industries.

PERMANENT EMPLOYMENT (2012 - 2015)
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Figure 35

ForeignEmployment (NeBeasonal Workers)
HylifeCanada Recruitment

On the Iof November 2015 three Fijian W«
departed for 3 year permanent employmentii
Span Piggery Farm in Canadted below is tt
names of the three workers:

1) Ms. Nomai Lala
2) Ms Sulueti Duri
3) Mr. Paula Rokotuiviwa

Advanced Personnel RecruitméNgw Zealand
Recruitment of Carpenters

An advertisement came in the papers of tie
November for the interested skilled carper
apply for expression of interest for Cadpéstin
New Zealand.

Activation of the New Zealand Recognized
Seasonal Employers (RSE) work scheme

The signing of agreement between the h
Immigration New Zealand (INZ) and Mini
Employment, Productivity and Industrial Relat
out thear r angement s for
Zeal andbs successful



As part of the agreemdnFiflan seasonal work
were deployed tdew Zealand under the pilot p
of the Recognized Seasonal Employer (RSE)
and are workifgor e mpl oyer s i
Plenty, EastPack and Seifried for an assess
t he pil ot whi ch i s
inclusion in the scheme. Hence during the n
August the 31 pilot workers in New Zealand ¢
families iRiji have been monitored.

Bostock New ZealdRécruitment
15 Fijians from the Fiji Work Ready Pool are
for 6 months of employment at Bostock New .

They departed on tlfeN®vember 2015. From
15 workers selected all 15 are males.

Feedhck from the employer has been positive
their work performance and productivity.

Post Arrival Orientation

On the 20December 2015 Post Arrival Orienta

Training for the seven returning workers from |
Hawkes Bay Incorporated was conducted.

Activation of the Australian Seasonal Worker
Programme (SWP)

Ministry met with PlantGrowPick, a seasonal work emplc
under the Australian Seasonal Worker Programme (SV

After thesigning of the MOU on the Australiar
15 workers fronthe Fiji Work Ready Pool v
successfully able s®cure 6months season
employment contracts at PlantGrowPick PTY
the month of November 2015. The first
departed of 4 workers departed ontNeveinbe
2015 followed by Batch of 1Workers departed
the 1" November 2015 respectively.

j-  First batch of women workers under the SWP

The ministry in 2015 sent the first batch of 15
under the Australia Seasonal Worker Programm
and these women were recruifeidyGrowPick.

k. Fiji Work Ready Pool update as &tNsvember
2015

Divisions Males Females Totalin
Division
Central 207 48 255
Western 20 12 32
Northern 42 20 62
Total in WR Fwdste] 80 349

As at 3tDecember 2015 there are a total of 349 F
the Fiji Work Ready Pool. Out of28bs are fror
CentradEastern division, 62 from Northern Division
from Western Division.

PROMOTI ON OF MI NI STR

The Ministry in 20@f%®moted theli ni st ry d
releasing 64 media releases; 4 newspaper spf
talkback shows, 10 press conference, 25 media r
The Unit also released 56 media monitors during {
under review.

Promotion and awareness on Sexual Harassment
theworkplace

1 A total of 8 workplace sexual harasswernes
sessions were conduaed one (1) Live talkb
session with the Fiji broadcasting Commissio
Speak Your mind show (English radio/TV stati
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Senior Labour Officer Devina RaoAsglstant Director Labour
Standards Service (ADLSS) participated in the Live talkback s
on Sexual Harassment with FBC

The Ministduring the Fiji Day celebration ins2@d bip
display booth for the general public and raising aw|
on the services provided by the Ministry.

INTERNATIONAL RELATIONS AND EXTERNAL TRADE

| mpl ementation of the |
application céformed organization cuiltLe

Fijids Participation
Worker Program (SWP)
This partnership is pa

Reform, aimed at providing sustainable emp
opportunities for Fijians, whdastributing to pove
reduction

Australian Seasonal Worker Program (SWP)

The Seasonal Worker Program (S8VR) policy the
facilitates the temporary entry of foreign wor
accommodate labour shortages in Australia.

The SWP aims to contributieet@conomic developrr
of partner countries by providing employment oppt
which leads to remittances being sent to part
countries.

This Program also provides opportunitiesskdling
workers andt the same tinprovidespool of f@ble
labouto the Australian emplayers

Consultationsvith the Australian Government

The first consultation between Australian and Fijia
was held on 28 November 2014. At this mee
Seasonal Wo r k e r Implemeatatic
Arrangementas tabled and discussed.

Acting Permanent Secretary Mr. Osea Cawaru met w

Australian High Commissioner to Fiji on 18 January, 2

and held discussions on Australian Seasonal Worke
Programme (SWP)

The secondonsultation took place on 19 January
During this meeting, the Australian and Fijian
expressed their firm commitment to having a Men
of Understanding (MOU) signed in early 2015.
meeting and through subsequent consultatstraia
and Fiji agreed to the text of the MOU at
Implementation Arrangements.

Fiji is ready to participate in the Australia SWP ¢
establishment of the National Employment Centi
and in particularfsreign Employment Service (FO
FOREShassent 24 workers to New Zealaddr the
pilot program of the Recognized Seasonal Emplo
Scheme. Workers have also been sent to (
Seychelles and the United Arab Emirates.
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Membersf the Fiji Cosultation Team

To ensure the successful implementation of this !
Worker Program, the Ministry has taken an i
approach and invited relevant Ministries and Deg
to participate in the consultation process.

The team that actively ppatied in the consultati
includes, the Ministry of Foreign Affairs, Ministry -
& Medical Services, Ministry of Industry, Trade &
Ministry of Education, Ministry of Rural, M
Development & National Disaster Manac
Departmentfo | mmi gr ati on, S
Public Service Commission and the Fiji Police For:

MemorandumfdJnderstanding

On 2 April 2015, thiemorandum of Understand ()
between the two governmeds signedThis was
facilitated by the Hon. Jioji K. Konrote, Minit
Empl oyment and Hon.
Parliamentary Secretary to the Minister for Foreic
and Parliamentary Secretary to the Minister for
Investment.

Signing ofle MOU for the Australian Seasonal Worker Progra
the Hon. Jioji K. Konrote Minister for Ministry of Employmer
Productivity & Industrial Relations and Hon. Steven Ciobo

Australiabds Parliamentary !
Affairs and Padimentary Secretary to the Minister for Trade «
Investment

Occupational Areas Offered

The main occupational areas offered under this !
Worker Program are horticulture, accomm
aquaculture, cotton and cane growing.

Horticulturerork include®wing, planting and cultive
agricultural holdings; flower or vegetable market
clearing, fencing, trenching, draining or otherwise
or treating land for the sowing, raising, harve
treating of horticulture crops; as wetiidsiratiactivitie
to prepare land for planting of wine grape vines,
pruning, growing, treating, picking and harvestinc
grapes. This program will be available nationwide.

Accommodatiomork includes bar attendants, bai
food and beverage attendants, café workers,
labourers, housekeepers, kitchen hands and pul
cleaners. Western Australia, Northern Territory,
Queensland and South Australia are the Stai
Teritory in which this program is being trialled.

Aquaculturavork involves feeding, attending m
pens, washing and changing nets, moving mate
equipment, loading, unloading, moving, packi
construction of shellfish culture mediumsingt
baskets, cages, droplines and oyster racking), ¢
boats (including loading and unloading boats), h:
and husbanding fish, recording data, operating mi
equipment such as grading machines, prepar
product for market and {rariation, gener
maintenance duties (this does not include motor
or the like). The trial States for aquaculture w
Western Australia, Northern Territory and p
Queensland and South Australia.

Cotton growingork includes generainfavork, groun
preparation, planting, irrigating, harvesting or tre
cotton and other crops, loading trucks, clean
operate and maintain equipment (including t
weeding, fencing, trenching, draining or ot
preparing land; gererfarm maintenance; tra
operations. The trial States for cotton work are
Queensland and New South Wales.

Cane growingork include general farm work, -
sowing, planting, raising, irrigating, treating and t
cane crops, clean astdre equipment, harvesting
haul out work, weeding, clearing, fencing, tre
draining or otherwise preparing land; pest and
control. Queensland is the only trial State for this v

Duration ®6Work

Under the Seasonal Worker Prograkersvirom th
Pacific are permitted to work in Australia from

weeks to six months and are able to return each
depending on the demand for labour and the peri
of the individual. The SWP also ties workers to
location, typof work, and employer.

Australian Approved Employers (AAES)

The Australian Government only allows employers
members of thaustralian Approved Employers (a4
recruit through the Seasonal Worker Program.

Workers engaged under the SWiBtdsamsfer to ar
other type of work permit or visa. Workers are ex|
return to their sending countries at the conclusiol
work placement.
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Budget

The Fiji Government recognizes that bilateral agi
for Fijian seasonal workers, itsadfto the alleviatior
poverty and improved living standards.

In this regard, the Government in the 2015
allocated $500,000 for the administration of Fijiar
under the Australian Seasonal Worker Program
New Zealand RSE WoteS8te.

The primary costs for participating in these seasc
schemes are thei@ selection processes and the
departure training. Other related costs are
clearances, medical examinations as well as ir
policies.

Benefits

The Austtian Government appreciates the contribi
Pacific workers who are becoming increasingly p
their respective farming communities.

Moreover, the empmadsiou
prompted Australia to consider increasing the
quota, given Fiji will join the SWP.

This year the Seasonal Worker Program has a
3,250 positions. Next year the quota increases |
places to 4,250. This quota applies to all part
countries.  Fijian workers have made a na
themselves in Australia and are in demand
Seasonal Worker Program employers. This
opportunity for workers to make a difference in
contribute significantly to their family, commur
national development.

Selection Process

F - i b

TheFiji Government is committed to ensuring the ¢
of candidates is conducted in a transparent, !
inclusive process that is devoid of nepotism and c«

To facilitate the effective implementation of
governance principles in the t®elegrocess, tr
standard-fer selection criteria developed by the |
will be used. Thigi& criteria (general selection

specific selection) must be fulfilled by applicant
applications of successful candidates are sent
Austrian Approved Empldgerfinal selection. Howe
before any application is considered for selection,
compulsoual Prerequisitghich are

1) An applicant must be registered with the I
Employment Centre (NEC) for overseas emplc

2) An applicant must hold a Fiji passport valid fol
13 months.

All applicants (doop policy) satisfying these

prerequisites, are then exerted to rigorous s
processes which adopt objective measures under
tier criteria. This iss@jned to enhance impartiality
objectivity and for quality outcomes; ensuring

risks are proactively eliminated so that Fiji only st
send reliable, productive and competent wor
Australia or any other country that has gaitmié&shij
with Fiji.

Thegeneral selection criterigeneric, covering basic
necessary clearances, such as character referre
clearance, etc. Teecific selection critexiapecific t
the job given that aquaculture, cotton and rcaviag
work involves long and arduous work hours, !
unusual work environment, as well as extreme
conditions. This criteria ensures specific work rele
associated with long hours and heavy work condi
identified and mitigdtetbre workers are sent overse

Candidates who successfully meet the first and
criteria migrate to tverk Ready Poblames of thes
candidates are then forwarded to Australian A
Employers. Applications of these candidates ard i
by prospective employers for final approval to
Australia. At this final stage an employer may r
application and request an alternate one. This prc
continue until the employer is satisfied wi
application(s) received.

The edbible minimum working age under the Se
Worker Program, is 21 years.
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PreDeparturend Post Arrival Training

After approval by the Australian Approved Et
successful applicants
Predeparture training program. This is to ¢
candidates for possible erafisral issues and proy
them with tools to achieve maximuohctive wor
output. A few subjects covered under this prog
sociecultural  orientation, work contract tr
(understanding contract requirements and benefi
preparation training, occupational health &
guidelines, professional selling, aptitude assessm
life skills training, conflict resolution, stress man:
financial literacy training, and the like.

On their return to Fiji, the workers will undergo
arrival training, to prepare them to implement su
livdihood programs from the savings they acquire
their employment in Australia.

Ministry shared practice with Papua New Guit
in Eradicating Child Labour

The Labour Standards Service (LSS) under the
shared the current successful stédppted by Fiji
tackling and/or eliminating child labour in Fiji to tr
New Guinea (PNG) Delegalé® purpose of tf
presentation was to set a platform for the PNG De
of Labour & Industrial Relations to eradicate chil
whichis currently one of the major challenges in
provinces of PNG.

The Fijian government shared its effective impler
through the successful-owdll of the Employmi
Rel ations Promulgati on
Labour Reforms which led to vigorous enforcemer
the protection of a child working against unac
forms of work.

Fiji has successfully ratified the 8 International
Organisation (ILO) core Conventions which
Convention 182 on worse forms of Child thabdas
been inculcated into the reformed ERP 2007.

Proactively, the Ministry conducts awareness to
communities, schools and the general public as a
one its key strategies towards eradicating child |
Fiji.

Also the continuomemmunication between the |
IntertGovernment Agencies stakeholders which |
the Ministry of Women, Children and Poverty Al
Ministry of Education, Fiji Police Force and the
forum had led to the successful tackling abahildn
Fiji.

The PNG delegates were part of the Paaiigicud
child labour and trafficking program that was hel
which consists of Mr. Kornet Sapulai the B
Manager Industrial Relations and International Co
(IRIC) for tHeepartment of Labour & Industrial Rel

the Manager International Affairs, Mr Emmanuel T
Executive Manager Labour Admin, Mr Moses V
representative for PNG, Mr Richard Samuel &
representative for Suva Mr Alifereti Bulivou

MOU gtension with Papua New Guinea on
Occupational Safety and Health Technical
Assistance

Following the successful completion of the Pap
Guinea Occupational Safety and Health (OSH) R«
by Fijids Ministry of |

Relations, an extension on the technical as:
provided by the Ministry was signed in 2015.

This is the ™ extension of the Memorandun
Understanding signed in 2011, between the two

through the Sot#buth Cooperation.

MinisterJioji Konrote with his PNG counterpart after the MO!
signing at Holiday Inn, Suva

Under this extension, the Ministry commits to
technical assistance in three pfrasdday 2015 to M
2016. Phase 1 involves the facilitation in the pas
the OSH Bill within the PNG Government, while
involves the organizationalisetf the OSH programr
through technical assistance from the Mini
Employment with the cooperation of the PNG Gov
Phase 3 involves capacity building d¢tNGe OSF
Inspectorate on the new OSH management
including the implementation process of the new C

The signing ensures t |
institutions and practices on OSH are moderr
adequately provide the people angageskof PNG tt
much needed social protection and better OSH s
underpinned by a stronger OSH Inspectorate.

The signing signifies the strong spirit of r
cooperation and aspirations between the two Gowv
and their people.
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Participate in relevant international commemorativ
days

World Day for Safety & Health at Work

The World Day for Safety and Health at Wc
celebrated on the 28 April to promote the preve
occupational accidents and diseases globally.

The 2015 World OHS Day was celebrated at Ho
on the theme AJoin in
OHSO. As part of t he
focussing on OHS for the various categories listt
was held:

Category LtGovernment

Category P Statutory Bodies

Category BCorporations

Category ¥Medium Enterprises

Categor$i Best workplace promoting good
practice referred to FBEA and SEA [Overall]
9  Category 6Most Improved

1  CategoryirOverall Winner

Workplace audits were edsded out at ten (10) sele
companies in the Central/Eastern, Northern and
Divisions. The focus was on prevention of accid
nearmisses at the workplace through good OHS p
Data was extracted from the OHS Database
Commitee Meeting Minutes submitted as pe
Workplace Registration, OHSF1 & LDFC1 form
back to 2012 and workplace inspection records.

One (1) day capacity building workshops we
organised for the OHS committees in the three ¢
with a focusn development and empowerment
OHS committees at the

pre/, enti on on OHS for wo

World Day Against Child Labour

=A =4 =4 -8 -4

Hon. Jone Usamate with Tripartite delegates ar
students and teachers during the WGiid Labour
Day celebration.

The Child Labour Withe Ministry with key stakeho
marked the 201&rld Day againstChild Abour with |

theme:No to Child Labour, Yes to Quality Educatic

The dagignifies concern and commitment in ensut
Government and relevant stakehgtdershe globs
community in eradicating and freeing our children
vicious cycle of child labour

The reformed Employment Relations Promulgatic
2007 defes the legal framework to address st
worst forms of Child Labour, minimum age of emy
the rights of a child, and condition on restric
employment of children, hours and type of work
child can perform under the minimum emphyenei
15yearsn Fiji.

The reduction of child labour cases from 2011 to
an indicator t hat Gov i
initiative and social protection plans with |
implemented are effective.

In marking the day, a oné/askshop was conducte:
the Employment Ministry and the Department c
Welfare for fiyg0Secondary and f{&Primary schoo
with two students and a teacher represemtsuntod

Commemoration of World AIDS Day

The Ministrycommemorated World AIDS Day wi
theme AAI DS Wil Losec
momentum from the campaign conducted in the
years.

MinisterKoroilavesawvith Ministry staff celebrates 2015 World A
day
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World AIDS Day is celebraaet gear around the wi
on ® December and has become one of the
recognized international health days and a key of
to raise awareness, commemorate those who hav
on, and celebrate victories such as increased a
treatment ammtevention services.

Worl d AI DS Day this ye
New HIV Infections, Zero Discrimination and Ze
related deaths.

Part 9 of the Employment Relations Promulgatic
2007 provides equal opportunities in employn
prohibiting discrimination on particular grounds of
supposed personal characteristics or circumstance
The Ministry celebrated the day awnitawarenes
program conducted by the HIV & AIDS Unit of the
of Health.

Fulfillments of Government reporting obligatio
under the ILO Constitution on Law and Practit
Reports of ratified Conventions and other con
issues

SignngofFi j i ds Tr i praQerevat
\\
o v

Y-

The Governmeoibviously welcome the determinat
the ILO because a Commission of Inquiry was ¢
not in the best interests of Fiji.

A number of significant reforms have already tak
or are under way such as the introduction of the
wage, increase in the FNPF employer contribution

drafting of new laws to increase the amount payal
workers compensation.

Andof course, the situation of a vast many workin
has improved with the implementation of free we
education, free medicine, subsidised electricity re
text books, subsidised bus fares and an increas
introduction of new catiegan social welfare paymer

The Government believes in adhering to inter
standards. It therefore looks foirveardh tripartite bas
through the ERAB mechahismthe implementation
the core ILO conventions. Government also a
specific milestones and time frames to be achieve
the November session of the ILO governing body.

There is obviously a lot of focused attention that is
from now until then. &k forward to tlwentinuec
cooperation of the social parfneisns and employe
for implementation. The goodwill shown by all
Geneva has to be the basis of the tripartite engac
Fiji to ensure that we, as one team, facilitate
sustained economic growth and an improvemer
wellbeingf all Fijians.

Minister Jioji Konrote with the Tripartite delegates and the IL
Director General after the signing of the Tripartite Agreemen
Geneva.

Participation of Tripartite Delegation to 2015 |
ILOGBM in Geneva

2015 International Labdtonference (IDC

The broad policies of the International Labour Org
(ILO) are set by the International Labour Con
which meets once a year in June, in Geneva, Sw
This annual Conference brings together represi
fromgovernments and worker and employer orgar
who are member States of the ILO. Often referr
International Parliament of Labour, the Con
establishes and adopts international labour stand
is a forum for discussion on key satlabanr issues.
Each member State is represented by a de
consisting of two government delegates, one ¢
delegate, one worker delegate, and their re:
advisers.
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As endorsed by Cabinet, the Fijian delegation we
the Minister foralhour, IR & Employmeétan. Jioji
Konroteand accompanied by tledowing triparti
delegateom May to June 2015

FIJIAN GOVERNMENT DELEGATION

# Names Representatives
2. Mrs Nazhat Fiji's Permanent
Shameem Representative to the

United Nations@eneva
3. Mrs Vani Varea Government Delegates
4. Ms RobyAnn Government Delegates
Elizabeth Mani
EMPLOYERS DELEGATION
5.  Mr Neshitt Employers Representai
Hazelman
WORKERS DELEGATION
6 Mr Felix Anthony Workers Representativi
EMPLOYERSDVISOR
7. Mr Noel Tofinga Employers Advisor
ADVISERS AND SUBSTITUTE DELEGAT
Ms Namita Khatr Advisors Representativ
Mr Ajendra A Advisors Representativ
Pratap

Ms Vani Varea, Mrs Nazat Shamee, Mr Nesbitt Hazelman
Horourable Ministetioji Konrote at théinternational Labour
Conference iGeneva

Regional Consultancy Seri¢G Draft OSH
Legislation

Papua New Guinea (PNG) Occupational Safe
and Health Reform Successfully Completed

The Ministry through its corporate resgiahsibility |
the region, successfully completed Phase One
Papua New Guinea (PNG) Occupational Safety ai
(OSH) Reform for the PNG Department of Le
Industrial Relations.

Phase One of the PNG OSH Reform was undert
the Melanéen Spearhead Group (MSG) Agre:
signed by the member states and implemented thi
SoutkSouth cooperation with the PNG Departn

Labour since 2011.

The PNG OSH BiIll is now ready for its maiden
through the PNG National Executiveil GBIHE) ant
PNG Parliament targeting its May or August sit
year.

This was a window of opportunity that the Ministry
when time and resources permitted, to share |
knowledge and experiences with the region gi
established S f r amewor k and (
better international relations

The implementation of the PNG OSH Reform
significantly provide social justice in workplace:
arena of occupational safety and health
employment relations, managé culture and train
that devolves both wealth and power in work pla
fairer and just scale to boost OSH standart
productivity.

PNG delegates met with Employment Ministry Permanent Sec
Mr. Taito Waga and Minister Honourable diojbke discussing
further technical assistance in the implementation of PNG OS

Vanuatu Mi ssi on Stu
Creation Service Sector

The Ministry hedtofficials from the Governmer
Vanuatubs Department of
November.

The purpose of the visisto gain technical knowledc
F i EmployamenreationService through the Natic
Employment Centre (NEC) to assist u dat
disenfranchised workers affected by Cyclone P
unemployed youth.

The Vanuatu Post Disaster Needs Assessment
report launched by the Vanuatu Government, e
that Cyclone Pam has affected directly and indir
livelihoods of @it 40,800 households or 195,000
and a total of 504,050 work days or VT1.6 b
personal income has been lost. As a result, Nas
beenresearching models that exist in the Asia
region to take on lessons learned and best practici

In doing so, Vanuatu recognises the value in unde
study of Fijids Nationt
Fijids |l abour reform,

National Employmergnte continuetb benefit ou
neighbourirfeacifiésland states.
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Our Wellnes

The Ministry continues to
support the wellbeing of its
people (staff) and

organized wellness
programmes f o
participation and
involvement in promoting a
healthy, safe and

productive workforce.

The Ministry participated
duringthe 2015 Mi ni st
Sports Day at Albert Park
and took part on sporting
events such as netball,
volleyball, soccer, rugby

and tug of war.

The day was also enjoyed ®
by family members and

friends.
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OFFICE OF THE AUDITOR GENERAL LasasjbF

Excellence in PublicSector Auditing

6-8™ Floor, Ratu Sukuna House Telephone: [679) 330 9032
2-10 McArthur St Fax: {679] 330 3812
P.0.Box 2214, Government Buildings Emailiinfo@auditorgencral.govd)
Suwva, Fiji Websitethttp://vaww.oag.govfj

File: 481

18 July 2016

The Honorable Minister

Ministry of Employment, Productivity and Industrial Relations

Level 4, Civic House
SUVA

Dear Sir

AUDITED FINANCIAL STATEMENTS OF THE MINISTRY OF EMPLOYMENT, PRODUCTIVITY
AND INDUSTRIAL RELATIONS FOR THE YEAR ENDED 31 DECEMBER 2015

Audited financial statements for the Ministry of Employment, Productivity and Industrial Relations for
the year ended 31 December 2015 together with my audit report on them are enclosed.

Particulars of errors and omissions arising from the audit have been forwarded to management of the
Ministry for its action.

Yours sincerely

o S N N

Atunaisa Nadakuitavuki
for AUDITOR-GENERAL

\/o( Mrs. Salaseini Serulagilagi Daunabuna, Permanent Secretary, Ministry of Employment, Productivity and
Industrial Relations, Suva

Encl.
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OFFICE OF THE AUDITOR GENERAL

Excellence in PublicSector Auditing

6-8™ Floor, Ratu Sukuna House Telephone: [679) 330 9032
210 McArthur St Fax: {672} 330 3812
P.0.Box 2214, Government Buildings Emailiinfo@auditorgeneral.zowvf}

Websitethttp://www.esg.govf]

Suva, Fiji

MINISTRY OF EMPLOYMENT, PRODUCTIVITY AND INDUSTRIAL RELATIONS
FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2015

INDEPENDENT AUDIT REPORT

Scope

I have audited the special purpose financial statements which have been prepared under the
cash basis of accounting and notes 1 to 3, thereon of the Ministry of Employment, Productivity
and Industrial Relations for the year ended 31 December 2015. The financial statements
comprise the following:

(i) Statement of Receipts and Expenditure;
(i) Appropriation Statement;
(iii) Statement of Losses; and

(iv) Trust Accounts Statements of Receipts and Payments for:

a) National Occupational Health & Safety Education and Accident Prevention
b) OHS Consultancy Services, Workmen’s Compensation and Wages Dispute
¢) Employment Relations Agency

d) Child Labour Unit

e) National Employment Centre

The Ministry of Employment, Productivity and Industrial Relations is responsible for the
preparation and presentation of the special purpose financial statements and the information
contained therein.

My responsibility is to express an opinion on these special purpose financial statements based on my
audit.

My audit was conducted in accordance with the International Standards on Auditing to provide
reasonable assurance as to whether the special purpose financial statements are free of material
misstatements. My audit procedures included examination, on a test basis, of evidence supporting
the amounts and other disclosures in the special purpose financial statements and evaluation of
accounting policies. These procedures have been undertaken to form an opinion as to whether, in all
material respects, the special purpose financial statements are fairly stated and in accordance with
government policies stated in Note 2, the Audit Act and the Financial Management Act 2004, so as to
present a view which is consistent with my understanding of the financial performance of the
Ministry of Employment, Productivity and Industrial Relations for the year ended 31 December
2015.

The audit opinion expressed in this report has been formed on the above basis.
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Basis of Qualified Opinion

1) Statement of Receipts & Expenditure

There were unauthorised credit journal entries into Established Staff expenditure (SEG 1) on the general
ledger totalling $685,735 from VAT (SEG 13). In addition, the ministry did not refund unutilised Trust
Fund money credited into SEG 1 totalling $96,432. Hence, the Established Staff expenditure is
understated by $782,167 and VAT expenditure is overstated by $685,735 for the year ended 31 December
2015. Similarly, various trust fund accounts have been understated by $96,432 as at 31 December 2015.

2) National Occupational Health & Safety (OHS) Education and Accident Prevention Trust Fund
Account - Statement of Receipts and Payments

Contrary to OHS Act section 31, OHS Trust Fund payment totalling $360,491 was paid from the OHS

Trust Fund for payment of salaries for Workmen’s Compensation staff. Thus, the closing balance of the
OHS Trust Fund account is understated by $360,491.

Audit Opinion

In my opinion, except for the matter referred in the qualification paragraph;

(a) the financial statements present fairly, in accordance with the government accounting policies
stated in Note 2, the financial performance of the Ministry of Employment, Productivity and

Industrial Relations for the year ended 31 December 2015.

(b) the financial statements give the information required by the Financial Management Act 2004 in the
manner so required.

A B, B P

Atunaisa Nadakuitavuki
for AUDITOR GENERAL

Suva, Fiji 18 July 2016

Paget60f57




MINISTRY OF EMPLOYMENT, PRODUCTIVITY AND INDUSTRIAL RELATIONS
MANAGEMENT CERTIFICATE

FOR THE YEAR ENDED 31 DECEMBER 2015

We certify that these financial statements:

fairly reflect the financial operations and performance of the Ministry of Employment, Productivity
and Industrial Relations.

() and its financial position for the year ended 31 December 2015; and

(b)  have been prepared in accordance with the requirements of the Financial Management Act
2004 and the Finance Instructions 2010.

_____ A N /7 &

Salaseini S. Daunabuna Viliame Nauludugua

Permanent Secretary for Employment, Senior Accounts Officer
Productivity & Industrial Relations

Date: “ \o"l s ll\' Date: e Dbfﬁ:)/(lb
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MINISTRY OF EMPLOYMENT, PRODUCTIVITY AND INDUSTRIAL RELATIONS
STATEMENT OF RECEIPTS AND EXPENDITURE
FOR THE YEAR ENDED 31 DECEMBER 2015

Notes 2015 2014
$ $
RECEIPTS
State Revenue
Commission 3 (a) 30 1,100
Total State Revenue 30 1,100
Agency Revenue
Miscellanecus - -
Total Agency Revenue - -
TOTAL REVENUE 30 1,100
EXPENDITURE
Operating Expenditure ‘
Established Staff 3 (b) 4,081,620 3,663,443
Government Wage Earners 3(c) 199,965 194,183
Travel & Communication 3 (d) 307,370 337,984
Maintenance & Operations 349,949 346,085
Purchase of Goods & Services 3 (e) 775,654 886,506
Operating Grants and Transfers 30,384 27,984
Special Expenditure 3 (f) 8,082,537 3,756,107
Total Operating Expenditure 13,827,479 9,212,292
Value Added Tax O 3() 1,478,430 770,786
TOTAL EXPENDITURE ' 15,305,909 9,983,078
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MINISTRY OF EMPLOYMENT, PRODUCTIVITY AND INDUSTRIAL RELATIONS
APPROPRIATION STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2015

SEG

TN o o~ N

uny
w

Item

Operating Expenditure
Established Staff
Government Wage Earners
Travel & Communication
Maintenance & Operations
Purchase of Goods & Services
Operating Grants & Transfers
Special Expenditure

Total Operating Expenditure

Value Added Tax

TOTAL EXPENDITURE

Appropriation Movements

Budget Appropriation Revised Actual Carry- Lapsed
Estimate Changes Estimate Expenditure Over Appropriation
$ $ $ $ $
4,120,737 (20,000) 4,100,737 4,081,620 19,117
199,971 199,971 199,965 6
272,450 53,858 326,308 307,370 18,938
317,300 36,057 353,357 349,949 3,408
849,900 (5,190) 844,710 775,654 69,056
55,000 (24,615) 30,385 30,384 1
8,437,651 (40,110) 8,397,541 8,082,537 315,004
14,253,009 — 14,253,009 13,827,479 — 425,530
1,481,700 1,481,700 1,478,430 3,270
15,734,709 - 15,734,709 15,305,909 - 428,800

In 2015, there was no redeployment of funds from the Ministry’s budget.

Other movements were as follows:

Virement:
Number

T.(’,%(SEG) 2

DV0701 34&5 4&5 54,600
DV0702 34&5 34&5 28,452
DV0703 345&6 34&5 33,650
DV0704 345&6 34&5 32,195
DV0705 45&6 34&5 28,200
DV0706 34,5&6 34&5 5,815
DV0707 7 b 45,000
DV0708 345&7 34&5 28,277
DV0709 34&5 4&5 11,900
DV0710 134 &5 3&5 46,044
DV0711 4&5 4&5 " 329
DV0712 3&4 4&5 1,628
DV0713 4&5 5 26,188
DV0714 5 4 5,285
DV0715 3&5 3&7 21,973
DV0716 4&5 3&4 20,017
7
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